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Relevant Terminologies/Words used in
the Labour Law

® Termination of labour contract
® Mass Layoff
® Labour Contracts of Specified Duration

¢ Labour Contracts of Unspecified
Duration

® Serious offenses

® Indemnity for dismissal
&, Damage

MASS LAYOFF

’Any layoff resulting from a reduction in an establishment's activity
or an internal re-organisation that is foreseen by the employer is
subject to the following procedures:

® The employer establishes the order of the layoffs in light
of professional qualifications, seniority within the
establishment, and family burdens of the workers.

® The employer must inform the workers' representatives

in writing in order to solicit their suggestions, primarily,
\ on the measures for a prior announcement of the

reduction in staff and the measures taken to minimize
\ effects of the reduction on the affected workers.
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Relevant Articles in Labour Law

» Article 73 (Labour Contracts of Specific Duration

# Article 74 (Labour Contracts of Unspecified Duration
» Article 75 (The minimum period of a prior notice)

~ Article 89 (Indemnity for Dismissal)

» Article 91 (Damage)

# Article 95 (Mass Layoff)

» Article 284 (Shop Steward) Their involvements

MASS LAYOFF (continue)

® The first workers to be laid off will be

those with the least professional
ability, then the workers with the least
seniority. The seniority has to be
increased by one year for a married
worker and by an additional year for
each dependent child.



Redundancy and Layoff

Mr. Lay Chhun,
HR Manager ,IDE Cambodia

1. Reasons of Mass Layoff
2. Internal HR Policy
(Terminating Employment -
Employment Redundancy)

3. Whistleblower/Grievance

Procedures
4. Labour Law-Mass Layoff
5. Best Practice of layoff



Reasons of Mass Layoff

W' - Funding shortfall

* Reduction or change in
organization’s activity

e Internal




Terminating Employment
(Internal HR Policy)

@) 5 2. Employment Redundancy o
. 4 ~ 1. Resignation

Redundancy occurs when an employee is honourably £ B d

released from service due to a reduction or change in iDE's / f[ Xy

activity, a funding shortfall, or internal reorganisation. § ,_/
Employees who are made redundant are entitled to the following: * Final Payment 2, Empioyment

; . ; : i Redundancy

¥ one month written notice or one month’s salary in lieu of

notice, .
] Salary due, e
I Prorated holiday bonus, Z‘ _ ;Zﬁ‘
v Payment in lieu of any annual leave due at date of leaving, 5. Dismissal L

V] Areference letter from the Country Director,

] ARedundancy Payment of one (1) month’s salary for each
year of service (prorated for partial years) to a maximum of
six (6) years.

3. Retirement

4, Death in
Service




WHISTLEBLOWER PROCEDURES

: Intern@tional
Country Director

Person(s)




Labour Law-Mass Layoff
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Best Practice of layoff

Program Director (s) l
set up a meeting with Labour Law

Finance Department
for Final Payment

R Manager/Director

#__,..--b-t—

saafojdwig

g ‘ HR Policy‘

1°* Face to Face Meeting
1 month notice Letter
HR Manager/Director
& Management Team

to Program Director

!

160/556 ' WHISTLEBLOWE
El!"lplovees R POLICY

Supervisors and Line Managers review KPI
Result/Performance Appraisal

|
Data/Employment Redundancy list ] [

Layoff '

2"d Face to Face Meeting
- Recommendation Letter
- Letter of Appreciation

~\

[ Annual Finance & HR Orientation

(All old employees) =

i ﬂ.p

Finance & HR Orientation
(All New Employees)
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Detail information
please check
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