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Objectives of HRM Learning Forum

To strengthen the participant’s to deeply
understanding on Law Compliance related to NSSF

and Work Permit

2 To promote the understanding of participants on
the procedure redundancy and layoff

effectiveness

’ 3 To create a learning and sharing environment and
build a stronger network




Overall Introduction and
Objectives

Welcome & Open Remarks

Refreshing Sessions on
Law Compliance related to
“Work Permit and NSSF”

Redundancy and Layoff
Case Study

Internal Policy

Labour Law

Expression of participants
Way Forward, Selection
Topic &Evaluation

Closing Remarks

Ms. Keo Mara, Learning Specialist, CCC

Mr. Khorn Bunthon, ED, CCC

Ms. Soeung Satya, HR Specialist, CCC

Mr. Lay Chhun, HR Manager, iDE

Mr. Seng Savuth, Deputy General
Manager,

V Charted Accountants

Ms. Heng Rotana, People & Culture
Technical Manager, WVC

Ms. Keo Mara, Learning Specialist, CCC

Ms. Sin Putheary, CMD Manager, CCC



Welcome & Open Remarks

Mr. Khorn Bunthong
Head Of Operation, CCC




isEisiRigieSminisamanpieasis
MRS FCL SNBSS HBRIND
iSe b ioisan &3 0094

MU HONS RN
"BRY/CHRS|SEFIMISI K|S
BRI TS B E RS RS
05 September 2018, Diakonia Center

Ms. Soeung Satya

Human Resource Specialist, CCC
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Work Permit/Work Book
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Detail information

please check

s
\%{z&.\ '

. ,/,Z,/////////////////



http://www.ccc-cambodia.org/




