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Law on Associations and Non-governmental Organizations
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1. MAjeIGUNEgsb(RnGny
aa " R D . - 1. Application forms for registration, 02 (two) copies;
2. WUEAUINAHIIIWHRISG AN MINAMIvITIIIEIAY 2. A letter stating the address of the central office of the domestic
UH gﬁjﬁs‘fﬁs:mﬁmmﬁhmﬁﬁ;mﬁ association or nongovernmental organization issued by the
Art. 6 . ' commune or Sangkat chief, 01 (one) copy;
YIsl N nG g s 9 (Yw)gnu 3. Profiles of each founding members with a recent 4x6 size
3. Sipifivianudnmitnsteusaugyjgduidanndy photograph, 02 (two) copies; _ .
. < g a e ' 4. Statutes signed by the president of the domestic association or
9 GSS(NN)TBNU non-governmental organization, 02 (two) copies.
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SWEE UnhmiSeiues mnmmntﬁLﬁjn Lﬁiﬁsﬁnhm:’nnmﬁ — Domestic association or non-governmental organization shall
.0 - inform in writing all of its operation bank accounts in the banks
Art. 10 | FUBANHAPHNNABISN SENS B njLnf[Un ﬁJLH‘IUnULUnUn‘“Ii in the Kingdom of Cambodia to the Ministry of Interior and the
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Ministry of Economy and Finance within 30 (thirty) days from
the date of registration.




D?v
(:';.

J

SupAsgnugAgSnuiimin ARIw:numo RNy R u)ig

S

AIGGsum
yHnmigsiyss gnﬁmnjﬁauﬁm Lﬁmsﬁnhamnﬂm
IgAnm

HAJIF A ey EIM mnmsmimnmswmgg‘ﬁ:

-
UMImasUIdanimi yumimasyiainniums ydinniwna

ymituisuann§asimi
HEU{)ig  An

AN NN LI &

owhlgidumaiyr  ylipuu  Ehwmoyath

AlHUmMS My

— In case of amendment of its statute, a relocation of its office, a
replacement of its president or executive director, or a change of
its bank account information, a domestic association or
nongovernmental organization shall inform in writing the
Ministry of Interior within 15 (fifteen) days at the latest from the
date the change is made, by attaching the modified documents.

Art. 12
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Any foreign association or non-governmental organization wishing
to conduct activities in the Kingdom of Cambodia shall register with
the Ministry of Foreign Affairs and International Cooperation by
signing a Memorandum of Understanding.Any foreign association
or non-governmental organization wishing to implement short-term
projects shall seek the approval of the Ministry of Foreign Affairs
and International Cooperation, directly or through a local partner.
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— Any foreign association or non-governmental organization that
has signed a memorandum of understanding shall inform in
writing of all of its operation accounts in banks in the Kingdom
of Cambodia to the Ministry of Foreign Affairs and International
Cooperation and the Ministry of Economy and Finance within 30
(thirty) days from the date on which registration is approved.

— Each foreign association or non-governmental organization shall
notify in writing to the Ministry of Foreign Affairs and
International Cooperation and the Ministry of Economy and
Finance, in case there is a relocation of its representative office or
a replacement of its country representative or any change of its
bank account information within 15 (fifteen) days at the latest
from the date on which the relocation, replacement or the change
is made attaching with the modified documents.




Art. 25
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A non-governmental organization shall submit a copy of its activity
report and of its annual financial report by not later than the end of
February of the following year. Domestic nongovernmental
organizations that receive financial support from donors shall submit
the report by copying the original documents sent to the donors within
30 (thirty) days from the date on which they are sent to the donors, as
well as 1 (one) copy of project documents and financial agreement with
donors by copying from the original documents within 30 (thirty) days
from the date of the agreement. This report shall be kept at its office for
at least 5 (five) years.

The Ministry of Interior may, if necessary, request the activity report
and annual financial report of an association.

A foreign non-governmental organization shall submit a copy of its
annual activity reports and financial status of the original documents
sent to the donors to the Ministry of Foreign Affairs and International
Cooperation and Ministry of Economy and Finance within 30 (thirty)
days from the date on which they were sent to the donors, as well as 1
(one) copy of the project documents and financial agreement with
donors by copying from original documents within 30 (thirty) days
from the date of the agreement.

The Ministry of Economy and Finance or the National Audit Authority
may, if necessary, check and audit an association and a non-
governmental organization.




Taxation Law/Budget Law

Article | Khmer English
Income exempt from tax shall be as follows:
[MAGIANMIGATRNSRINSANNAGGRIF: 1. Except for contrary provisions and for income that is taxable under
o T ’ article 22 of this law the tax on profits shall not apply to:
1. f)ituntng SUMpLW a. the income of the Royal Government and institutions of the Royal
St ? Lo R oo 3 - Government;
StrunAtui GANUIG (R ungmusn{mbl  ISGNUIS . ’ o
: mnGh R 2 w ) b. the income of any organization that are:
Art. 9 NSIUIMAGINNMBSAHSIFGIM S e organized and operated exclusively for religious, charitable, scientific,

yimas A SanninAmn
B. (MAGANMUITESHYMInMyY Wi s

literary, or educational purposes;

e no part of the assets or earnings of which is used for any private
interest;
c. the income of any labor organization, or any chamber of commerce,
industry, or agriculture, in the case where the income of these organizations
is not used for the private benefit of any shareholder or physical person.
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d. The profit from the sale of agricultural produce that a person who is
not a real regime system of taxation taxpayer has produced by himself
whether the produce is sold in its raw state or after transformations that are
an extension of habitual agricultural work. Operations by industrial means
including transformation, preservation, and commercial packaging are not
considered part of habitual agricultural work.

2. The Ministry of Economy and Finance shall define by prakas the
procedures for the application for tax exemptions, the loss of tax
exemptions, for tax declarations, and for registration.

Art. 10

The income of a pass-through shall be determined as follows:

1. With regard to a pass-through, each member in determining one’s
income for a taxable year shall take into account separately one’s
distributive share of the items of income, gain, loss, deduction, credit, and
charitable contributions for such year. For this purpose each item shall
retain its character and shall be treated as distributed during the taxable
year whether or not actually distributed. The loss to be carried forward will
be determined after the items have been distributed.
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2. The rules for determining the amount distributed, the treatment of
contributions, and the adjustment to each member’s base distributive share
in the pass-through in any taxable year shall be determined by sub-decree.

[RiA NG TN WHS{R]T
uiuliunindnins  (mAngpivhpinanaGmaging
tingusite ShLm"“m SAINWEINANA MUH{MAILNS MY _ _ _
For a resident employee the tax to be paid must be determined on the
MAGGH {2k monthly taxable salary and must be withheld by the employer according to
Aol T PN the progressive rates by tranche as follows:
MAlyJinj{uc! [glﬂimﬁ ns HIMNOS Taxable Parts of the Monthly Salary Tax Rate
Art. 47 £ 0 & N5 500,000 I§] £US 0% From 0 to 500,000 Riels 0%
= oo 50 From 500,001 to 1,250,000 Riels 5%
i 500,001 i FU3 1,250,000 k) 5 From 1,250,001 to 8,500,000 Riels 10%
0 1,250,001 i 0 8,500,000 [ﬂ 0 10% From 8,500,001 to 12,500,000 Riels 15%
_ , - Over 12,500,000 20%
fl 8,500,001 & N5 12,500,000 £{] U5 15%
[0 £ 1 12,500,000 20%
NSSF's Law
Article Khmer English
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Employers and workers covered by this law shall be compulsory to pay
contribution to NSSF. Terms and procedures of payment of the

Art.6 me smagngy uhmAf RpRM N .85.857 g SuSAlGTsmI contribution and the entitlement of benefits shall be determined by Sub-
samaae SHMISSUMIMA Lﬁj’ﬁmﬁﬁ,‘jﬁgtﬁ‘ﬁjﬁ}'ﬁ decree on the formulation of NSSF as specified within article 3.
MIUING ©.85.85 gomsichanmnmmainG
H(ARIUBIGD HS{/UR  limilAssE UMM AISHS{H#]

S,i‘i% o eem N Ty Y . o9k - Sub-decree No. 140 OrNKr.BK on Adjustment on Article 7 of Sub-
Hug09us.un - Galge0 laEnn - s AJOAIT | decree No.01 OrNKr.BK dated 06 January 2016 on Establishment
IR AU s nuiAtis A emn N 1 gt of Social Security Scheme on Health Care for Persons Defined by

" ST ' the Provisions of The Labor Law
ARSI MBUS YRS GRUMINI]
[MAHUEEEE A.U/P.A.UAIY RAUMMMWNMES (AANS | Prakas No. 448 LV/PK.NSSF  on  Registration  of

PrK. S 14 mes e S S o o 2 Enterprises/Establishments and Workers in the National Social
SHAURISIINERANIUSNNRIUU RIS fU 8ﬁjhﬁijﬁjﬁjﬁji:ﬂijﬁ . . ..

448 nan 4 ALY a ( JIQ Security Fund (NSSF) For Persons Defined by the Provisions of
s gnwamis g atsiigmuvusujmAIsgpUmim: The Labor Law
Labor Law

Article Khmer English
Iinasnutirug grugpifmiyumitagaiSiunfanmyn
o e oy 8 = 5 = - S Every employer must make the declaration to the Ministry in Charge of
S nLT“E HUGHIIMAUGS LN E?IL” e g mﬁ§, ARSI Labor each time when hiring or dismissing a worker.

M9 This declaration must be made in writing within fifteen days at the latest
. after the date of hiring or dismissal.
Art.21 | 500G nL‘UMI PUTIS i DANAIS: Lﬁif RIG AN IUE NN i Adi: This period is extended to thirty days for agricultural enterprises. The
2. ) declaration of hiring and dismissal is not applied to:
U EOMIG IR uIuUAIG e g UGy ik YUMJUIRINAEG] | -Casual employment with duration of less than thirty continuous days.

xfable

o

WIS S RTA AN E T ANERIUTY GIN: AIt{mnainY

—Intermittent employment for which the actual length of employment does
not exceed three months within twelve consecutive months.
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The internal regulations must be diffused and affixed to a suitable place
that is easily accessible, on the premises where work is carried out and on
the door of the premises where workers are hired.

Art. 29 "
GERUMIARYAIGIIGMIT i . .
¢ HnTe)In These internal regulations shall constantly be kept in a good state of
UGUENIGANIS: (RIRIANSAMNAGMS Y MSGNEIMENY legibility.
nSlduEm S ey AT ITMItUA NGNS N EANLMYS {HITATS _ o :
© R 3 ¢ v Every person of Cambodian nationality working as a worker for any
[fu’:] fIalmimi employer is required to possess an employment card.
Art. 32 4 - - - - - - -
NS AMALI W HSHIGIHUAYARISIUNTHIGAIES{URURMBUS | No one can keep a worker in his service who does not comply with the
ujm ﬁTS At2an SIS 816 provision of the above paragraph.
- 3 . . . — Every employer of an enterprise or establishment covered by Article 17
— SIHNOAINUMS :ﬂﬁﬂﬁgamtm gy {RIMSEN tijtgjh above shall constantly keep a payroll ledger whose format shall be set
e a . e by a Prakas (ministerial order) of the Ministry in Charge of Labor.
AR ENU§IAgia AIMAYWIH RIS AHSANANGAINWY | Before being used, all the pages of the payroll ledger must be numbered
Art.30 | imesiingnegrugaminia gslawnred  agialitna and initialed by the Labor Inspector.

o o a

[MARINISGIUSIAUENT 811G AU NINUIWHEMI
AN

— The payroll ledger must be kept in the Bureau of Cashier or Head Office

of each enterprise so that it is simply available immediately for
inspections. The employer shall keep the payroll ledger for three years
after it has been closed.

— The Labor Inspector may require seeing the payroll ledger at any time.
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No foreigner can work unless he possesses a work permit and an
employment card issued by the Ministry in Charge of Labor. These
foreigners must also meet the following conditions:

1. Employers must beforehand have a legal work permit to work in
the Kingdom of Cambodia;

2. These foreigners must have legally entered the Kingdom of
Cambodia;

3. These foreigners must possess a valid passport;

4. These foreigners must possess a valid residency permit;

5. These foreigners must be fit for their job and have no contagious
diseases. These conditions must be determined by a Prakas
(ministerial order) from the Ministry of Health with the approval
of the Ministry in Charge of Labor.

The work permit is valid for one year and may be extended as long as the
validity of extension does not exceed the fixed period in the residency
permit of the person in question.
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. < 8 Workers and employers have, without distinction whatsoever and prior
HUUIUN §&amimi miﬁjg AHGMEUUILNGS I;j el authorization, the right to form professional organizations of their own
SuaSmimausme  Samanate  Simeuvansinsmsnds: | choice for the exclusive purpose of studying, promoting the interests, and
) ¢ o ' 9" | protecting the rights, as well as the moral and material interests, both
Art iU ﬁ'jm;, ML NSANNE T collectively and individually, of the persons covered by the organization's
' , - . , R R _ | statutes.
266 NIUHAMNTNOIIUAIAY RIS IR AHISIAUN "R NAYAIS | Professional organizations of workers are called "workers' unions".
Professional organizations of employers are called "employers'
{snhiky "ﬂnjﬁh‘“liii:’mji iﬁﬁjsmﬂﬁniﬂmmﬂ NNy associations". g POy Pioy
SIHAT A" For the purposes of this law, trade unions or associations that include both
o ' . . employers and workers are forbidden.
MUSWISGNUMIMIIS: PIUNEUNHES GJUIRa IuInn
yrmasangpwidrgysumusiunna SaayriSiundarelan
fIUN ngmmﬁa‘fﬁgmmgmgﬁ ‘]
alimt P 2, e s_ | In every enterprise or establishment where at least eight workers are
ISTIRU AT Y UIAADSIHUMBEEMBISAYAISIUNNR | homally employed, the workers shall elect a shop steward to be the sole
uﬁﬁﬁmpﬁﬁm‘ﬁ AURIS AR nLanTI foh) [U:' ﬁjtifLiL GRAG Uy n3rm | representative of all workers who are eligible to vote in the enterprise or
= vn establishment.
[ﬁgjm Anmi fﬁi:i AHIURGT SN nEasISI At M The scope of present Section is the same as the scope of application defined
R d in Article 1 of this Labor Law, except:
FJ ULﬁ“ Pa1s [§x FUMNH[EIS ﬁ5‘§ Q@R e Workers covered by Article 1 - paragraph 3 of this law have the
R TR S e, 5 right to elect shop stewards, but the provisions for implementation
Art. ISHSIIGAIS:  RHGIHSHRIFIIUMSANNAAAMMoIsgNy shall be determined by a separate Anukret (sub-decree).
283 MmN ainaine e Personnel serving in the air or sea transportation industries also

~ AygAIsung ‘EmmsmanamL Athénnmisgpis:
HIS A G I LA Lﬁﬁjtmmjqugmﬁ

abide by the provisions of the present Section. However, for
elections of shop stewards, they must be grouped into one or more
specific electoral colleges with their own shop stewards within
their enterprises.

e This Section 3 does not apply to domestic or household servants.
Acknowledgement that there are several distinct establishments within any
enterprise, having the above-required number of workers, does not have
effect on excluding a number of workers from abiding by this provision.

11
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If there is no agreement between the employer and the representative union
organizations in the enterprise on the number of distinct establishments
required for the election for shop stewards, such a dispute shall be
submitted to the Labor Court, which has jurisdiction to acknowledge the
nature of a distinct establishment.
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Anti-Corruption Law
Article Khmer English
MU E S uaniLU“meg mﬁjmngaﬁmmﬂmnm GUms Upon taking and leaving offices, the following persons shall, in
oy e writing or electronic form, declare their assets and liabilities,
geuinni Sﬁqﬁmmmmmﬁzumﬂﬁqamemmt‘mso@é‘w“m regardless of whether those assets are inside or outside the country,
1§ nngjﬁjUfﬁgsmmmmgn:nﬁﬁJj gy ng;'jmgngﬁéggmgng nj and shall submit, in person, to AntI-COI’I‘UptIOf_] Unit.
Art. 17 ¢ X 1. Members of Senate, members of National Assembly, and

oI sl uIe i ughuisaud Jundnnuth WA

geHRMAUANTINnRI W WS gsthnis
1. wdaigum nwlaigum ShawmiantithAmu

Members of the Royal Government

2. Appointed public officials with a specific mandate

3. Members of the National Council Against corruption, chairperson,
vice-chairpersons and all officials of the Anti-corruption Unit
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wandIfnAIyw
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7. NAGASISAURBAIT

4. Civil servants, police, military personnel and other public servants
appointed by Royal Decrees or Sub-decrees

5. Other officials appointed by Prakas and decided by Anti-
corruption Unit's list of declaration on assets and liabilities, after the
consultation with National Council Against corruption

6. Trial judges, prosecutors, notary public, court clerks and bailiff.
7. Leaders of civil society.

Trade Union Law

Article Khmer English
igiejuin yaumAuSIuNNAggrUMSSindg  Shn

o Sinumsicirsinngnoss

u Y 5 il In order for unions or employer associations to enjoy the rights and benefits

ﬁ(pijéﬁmﬁ}mmﬁngmmﬁﬁémmjﬁLm"fﬁU:ijpﬁ[s‘lLﬁ UGG | as provided for in this law, the founders of a union or an employer
Art. 11 - . oL’ ' . . . | association must register with the ministry in charge of labor. The ministry

USRI MM (AR ¢ §RUU§AIAIW MIMNT FIIGIANGIAANG | in charge of labor shall maintain registration records and may work

mesmiqzijtjj :tﬁmmrjmmmnm:qgr@mqms;ﬂﬁEm']“ together to publish them on a regular basis.

AluEimT

o e o e . . . o o ee o An application for registration shall be approved and provided with a

PN UMM S W ABHNWAIG UGS §IIENUS UG UM certification, if it adequately meets all requirements, pursuant to the
Art. 12 Ujfﬁs i a5 ﬁfjlg“lim s3I muRe @Lﬁﬁlm & Fﬁéﬁﬁ?ﬁjlﬂgﬁ: pertaining provisions of this law. The application shall be accompanied by

AEngnwisgnirg: sfmnedis:{pivss

the following:
(a) An original copy of the union's or employer association's statutes,
including a statement of its intents;

13
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(b) An original copy of its administrative regulations which govern
leadership and administration;

(c) A name list of leaders, managers, and those responsible for the
administration of the union or employer association;

(d) An address where financial books and records are to be kept;

(e) An affidavit guaranteeing that its bank account details will be provided
within 45 (forty-five) days following receipt of registration;

() An attachment of original copy of the official minutes of elections for
establishment of a professional organization;

(9) As for unions:

- A local union shall have a name list of all workers as its members made
up of at least 10 (ten) workers at a given enterprise or establishment;

- A union federation shall have a name list of at least 7 (seven) registered
local unions as its affiliated members;

- A union confederation or a coalition of union federations shall have a
name list of at least 5 (five) registered union federations as its affiliated
members.

(h) As for employer associations:

- An employer association shall have a name list of at least 9 (nine)
employers as its members;

- An employer federation shall have a name list of at least 6 (six) registered
employer associations as its affiliated members.

If the ministry in charge of labor does not reply within 30 (thirty) working
days following receipt of the registration form, the union or the employer
association shall be considered to have registered already. A copy of the
statutes and the name list of leaders, managers and those responsible for
the administration shall be furnished for the Municipal or Provincial
Departments in charge of Labor where the union or employer association
was established, as well as for the Office of the Council of Ministers, the
Ministry of Justice and the Ministry of Interior. The filing of the statutes
and the name list of leaders, managers and those responsible for the
administration shall be re-submitted if there is any change made to the
statutes or to the leaders, managers and those responsible for the
administration.




FUHAY S IUNNAYW
iwaTg IR SINLAGESUNNAG&([N1YS) 7
Bt AgSuntin

i sun WwasMiRUgsiimumaLS
WHATH U SUMMESSUNNAGD ((MIYyH)T

[RInsUMNWsuma

Art. 17

igjApumid umswsipyGIweIsimsagnumn

N oA SN NAS YW IS

A tHIwWmINNuIimig

ShimwminnegRyMN{UEIg N wiga

G eg) it ulimi

ARNANNAMIHIUMSIANEAYSTRATURIZSTUSHR

IGERY SN G FRUUSAT S WMINIGS8 9(Yw)GRUtNi

wigisdnmeiedn Isgun i wHivmmsis

IMAGANATUTE B SIS AR INU{ATEANY
qﬁsmmmmﬁn

ENWUNME§S §AIMMFMU{ATTANG AN U Fi
HEY

mitamuijh givassmiin g as§iunna
FURYMNITARS RN Yo AL Suna
GSsruwin

B. sUtnon

S{iﬁjanS[Uj‘lﬁnLn5§
iwnuc e duim)igha

mﬁﬁmSﬁménmmimﬁjgs

NIGEgUmMEMIGUE T

In order to maintain the approved registration to be valid, each union or
employer association must:

a. Submit their annual financial statements and annual activity reports,
based on the financial books and records they keep, to their members for
information, and a copy of which shall be furnished for the Ministry in
charge of Labor at the latest by the end of March of the following year.
They should show:

- Total income during the reporting period, shown by amounts from all the
sources of income;

- Expenditure of the union or the employer association;

- Activities of the union or the employer association; and Unofficial
Translation Page 8 of 39

- Number of members.

b. Provide details of its bank accounts within 45 (forty-five) days following
receipt of registration.

¢. Update the information as required by this law and whenever changes
are made thereto, with exception of any change in the membership, within
15 (fifteen) working days.
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Prakas No. 249 on the Trade Union and Association of Employer
registration




