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Who we are What we do

The Cooperation Committee of 

Cambodia (CCC) is the pre-eminent 

membership organisation of the 

non-government sector in Cambodia. 

Since 1991 CCC has taken a lead role

in representing the voice of 

Non-Governmental Organizations (NGO) 

to government and donor communities. 

CCC effectively  represents the 

professional interests of NGOs 

across diverse sectors which make us 

unique. Our reputation for high quality 

information management, information 

sharing and capacity development is 

widely acclaimed and highly valued 

by many stakeholders throughout 

Cambodia.

CCC is committed to facilitating the 

exchange of information and fostering 

productive and mutually benefi cial 

relationships among the development 

community in Cambodia. We aim to 

strengthen the collective voice of civil 

society. CCC embodies the belief that 

the collective strength of NGOs working 

together can contribute positively to the 

development of Cambodia.

CCC has strong and effective relationships 

with international and local NGOs and NGO 

networks. Member organisations united 

under the umbrella of CCC enjoy free 

access to the unique bank of information 

about NGOs and development in Cambodia, 

advice regarding NGO organisational 

practices and up to date directories, 

research studies and surveys compiled and 

conducted by CCC and its affi liated partners 

and projects.



Welcome  to  CCC

Message from
the Executive 
Committee 
Chair

CCC has a long history and strong reputation in the civil society sector, both in Cambodia, and increasingly 
internationally. 2008 has been a year of signifi cant change for CCC and I believe these changes will 
strengthen CCC’s role as a leader in infl uencing change and pave the way to many new and valuable 
services for civil society in Cambodia. 

2008 was a time to refl ect and a time to look to the future. CCC undertook a comprehensive strategic 
planning process in which many partners were consulted, providing some valuable insights into how CCC 
can best support the ongoing development of civil society in Cambodia. 

In order to move into the next phase CCC also spent much of 2008 soul searching in an attempt to redefi ne 
its niche. This resulted in quite signifi cant changes to promote enhanced performance and development 
of the organization and staff. Whilst it was a time for strengthening within the organization, CCC was also 
focusing on strengthening relationships with key development partners. 

CCC recognizes the best way to infl uence change is with a strong and cohesive NGO community, working 
collectively for the benefi t of all. In 2008 CCC had a key focus on strengthening relationships with key 
development partners. Relationships with peer membership organizations were reinvigorated and the 
coalition came together again to represent the NGO Community with a collective voice. Further, CCC again 
led ongoing technical dialogues with the Royal Government of Cambodia in order to promote an enabling 
working environment for the NGO Community in Cambodia.    

The goals adopted by CCC for 2009 and beyond represent a modernizing of CCC. Signifi cant work was 
invested at the end of 2008 internally to ensure that we are in a position to practice what we preach in 
delivering high quality services and role-modeling best practice in everything we do. 

I am both proud and excited to be working with CCC through this period of renewal and modernization. I 
ask all donors and members of CCC to remain committed to the cause, and to ensure you are active in your 
commitment as the best possible results can only be achieved when we all work in collaboration. 

Last but not least, on behalf of CCC Executive Committee and CCC staff I would like to express my sincere 
thanks to the donors and members of CCC for their continued support and assistance to CCC.

                  MAM Sambath
Executive Committee Chair                                              

December 2008
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Welcome  to  CCC

Message from
the Executive 

Director

I am honored to share with you my perceptions and what has been collectively achieved by the CCC team 
during the last 12 months. 
 
I will be honest and say that initially it seemed like a very challenging assignment. If we look back in time 
we would all agree that CCC has been highly successful in the past, and has earned a strong reputation in 
the NGO Community as a forum for NGO information sharing and for NGO coordination issues.--However, 
for this to continue, and for CCC to be able to respond to the changing needs of Civil Society in Cambodia 
it was time to reassess our relevance, and our internal capacity to deliver and to re-engineer and re-position 
ourselves to better serve our members and the broader civil society. Thankfully, it was perfect timing as the 
existing strategic plan was coming to an end and we needed to plan for the future.
 
For 2008 I set myself three priorities while concurrently articulating a new 5 year strategic plan (2009-2013); 
fast track resource mobilization to ensure mid to long term organizational sustainability, reaching out to 
members, and building partnerships with peer umbrella organizations. I am pleased to report that CCC has 
been successful in delivering these objectives; we are now in a strong position to move into 2009 and have 
many new and exciting activities in the pipeline. 
 
I would like to reinforce the message from the Chair of the Executive Committee in asking our members and 
partners to be committed and active in their support of CCC. Our ongoing commitment is to be a professional 
association of non-government organizations; we are only able to achieve this with active involvement and 
support from all our partners and we look forward to achieving these goals with you.
 
Finally, I would like to express my sincere thanks to all members, donors, and partners for your support of 
CCC throughout our history, and especially for the support I have been provided since I started with CCC in 
March 2008.

Most importantly, I wish to express my sincere appreciation to all CCC staff for their dedicated support and 
full cooperation.

LUN Borithy
December 2008
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Welcome  to  CCC

Perspective from a CCC Member

CCC is a well-established and deeply-respected membership association of non-government organisations 
working in development in Cambodia.  CCC has an excellent track record in capacity-building of NGOs 
and in the management of information that directly impacts on civil society. With their high level of 
professionalism CCC is rightly recognized, by the NGO community and other stakeholders, as a vital part of 
the development of civil society space.

CCC’s mission is to act as a professional association of non-government organisations and does this through 
a two pronged process - provide high quality services to civil society on the one hand and on the other to 
infl uence Cambodia’s development partners with our sectors collective voice.
 
Mr Borithy’s leadership practice has earned our respect and trust, he has taken a robust stand on fi nancing 
and has ensured all projects are fully funded and we note with gratifi cation that he has led the dialogue on 
the NGO law issue 

CCC should be justifi ably proud of its NGO Good Practice Project and The Code of Ethical Principles and 
Minimum Standards, developed with cooperation from the broader NGO community in response to growing 
pressure for NGOs to increase accountability and transparency. 

The voluntary certifi cation system based on the Code gives recognition to participating organizations of their 
respective efforts to learn, develop and adopt the code and standards of good practice in their organizations. 
The Code was recognized nationally and internationally in 2008 by development partners.

This positive outcome is a critical indicator that development partners are watching and responding to 
efforts within the NGO community to ensure that all resources are harnessed to the benefi t of the target 
benefi ciaries and that we as a sector recognise our role in creating an enabling environment for all 
Cambodians. 

It is clear that CCC works in a collegial manner, consulting, liaising and building partnerships with other civil 
society organizations. What may be less clear is the sterling work that has been undertaken to review Vision, 
Mission and Values and to look internally at how structure needs to align with vision and how values can be 
internalised into all CCC’s actions.

In summary, CCC has carved its role and is fully recognised as the leading membership organisation in 
Cambodian civil society and, with the appointment of Mr Borithy in the key position of Executive Director and 
the adoption of the new strategic plan for 2009-2013, CCC is well-placed to continue in this role.

      
Ms Sharon Wilkinson
Country Director 
CARE Cambodia
January 2009
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Supporting Development of 
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What we achieved in 2008

The CCC established Members Liaison Groups (MLGs) in 2006 
with the purpose of ensuring systems were in place for regular 
dialogue with various Ministries of the RGC. We intended to 
strengthen relationships between NGOs and the RGC and build 
an environment of mutual accountability and trust. The key theme 
is “Working together for Improved Governance”.  

The MLGs comprised nominated representatives from CCC 
member organizations and four Government Ministerial 
Departments. Ongoing formal and informal dialogues augmented 
by provincial fi eld trips enable the sharing of information and 
deepen the understanding of the roles and responsibilities of both 
the RGC Ministries, and NGOs in development of Cambodia.

NGO Law Taskforce
In September 2008 the Prime Minister indicated that the NGO 
law will be put forth as one of the priority action points for the 
Government. In response, the NGO Community has expressed 
considerable interest in assuring that the legislation process to be 
transparent and participatory. The NGO community strongly feels 
that the law should uphold the right of NGOs to self-determination 
– to maintain independent operations. 

CCC facilitated the establishment of an NGO Law Taskforce 
comprised of various NGO coalitions and selected NGO leaders 
to discuss how best to address this issue. Together the taskforce 
has tabled the NGO Collective view on the proposed legislation 
and created a framework for ongoing dialogue. 

NGOs in Cambodia play a crucial 

role in reducing poverty and 

impacting social change; this 

work complements the role of 

government. The contribution of 

Cambodia’s development has 

been recognized and valued by the 

Cambodian people, by government 

and by the donor community.

Currently, 2090 local NGOs and 

Associations are registered with 

the Ministry of Interior (MoI) 

(900 associations and 1190 

NGOs). Similarly, more than 300 

International NGOs are registered 

with the Ministry of Foreign Affairs 

and International Cooperation 

(MoFA/IC).

With its outreach to more than 

600 NGOs in Cambodia CCC has 

used its position to deepen the 

links between CCC members. This 

work serves the strengthen the 

relationship between community, 

the Royal Government of 

Cambodia (RGC) and donors.

Representation and Coordination
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What we achieved in 2008

Cambodia has made considerable 

progress in recent years to reduce 

poverty; however, approximately 

34% of the population is still living 

in poverty. This percentage is 

signifi cantly increased in rural 

areas. NGOs play a signifi cant role 

in helping Cambodia achieve the 

Millennium Development goals 

and to reduce poverty across the 

country.

According to the Council for 

the Development of Cambodia 

(CDC), in 2007 NGOs managed 

US$183M towards the national 

development effort (up more than 

10% over 2006), comprised of 

their own resources and resources 

from development partners. With 

a key focus in the Governments 

National Strategic Development 

Plan being improved Governance, 

Development Partners were placing 

much emphasis in this area.

Coordinating with Donors 
for Ongoing Development

Analysing Development Issues (ADI) Project
The ADI project continues to highlight emerging trends in the 
development of Cambodia through the dissemination of high 
quality research reports. In 2008 an article based on the ADI 
/ NGO Forum study Land Titling and Poverty Reduction was 
published by the Cambodia Development Review and distributed 
countrywide through the NGO Forum land issues network.  

CCC NGO Good Practice Project (NGO GPP)
The NGO Code of Ethical Principles and Minimum Standards 
and NGO Voluntary Certifi cation System have been recognized 
nationally and internationally as effective best practice tools to 
promote NGO good governance, improve NGO practices, and 
improve partnerships between the NGO community and key 
development partners. 

Partnerships with donors and funding partners are key platform 
building in the promotion and application of the Code. CCC 
have partnered with many donors who are committed to raising 
awareness of the benefi ts of good organizational practice, 
and providing resources to support their partners in improving 
organizational practice and meeting the standards of the Code.     

The NGO Code and certifi cation system gained recognition 
both nationally and internationally for its role in strengthening 
civil society in Cambodia. The Council for Development of 
Cambodia noted the role NGO GPP plays in improving effi ciency 
and effectiveness of NGO practices, hence furthering the aid 
effectiveness agenda. Further, the Code was held up as a role 
model example for improving development practices by the 
Advisory Group on Civil Society and Aid Effectiveness at the High 
Level Forum in Accra.
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What we achieved in 2008

Improved NGO Communication in Cambodia’s provinces (INCCP)

With support from Oxfam Australia, CCC is working to lift the 

capacity of NGOs in the development of skills in accessing and 

managing electronic communication. The INCCP project focuses 

on both National and International NGOs in Cambodia’s provinces 

promoting effective use of the internet for improved research and 

information access, networking capability and information sharing.

Increasing the capacity of NGOs in ICT will further lead to more 

full and meaningful contribution to civic debate. Such capacity 

building for civic engagement is critical to the promotion of good 

governance in Cambodia.

Cambodia Development Research Forum (CDRF)

CCC, through the ADI project sits as one of the fi ve members 

of the steering committee for the recently launched CDRF. The 

forum aims to bridge the diverse community of researchers in 

Cambodia for the purpose of bringing new knowledge to the 

foreground of development debates and initiatives. The CDRF 

has taken steps to implement an ICT platform for development 

researchers in Cambodia.

The Cooperation Committee of 

Cambodia (CCC) has a strong 

reputation for high quality 

information management and is 

widely acclaimed and highly valued 

by many stakeholders throughout 

Cambodia.

However, to remain relevant and to 

improve standards of practice, we 

need to embrace new technologies 

and support the non-government 

sector to do the same. 

Today, about 44,000 people in 

Cambodia have access to the 

Internet, which is about 0.3 percent 

of the population. Even when 

access is available, Information 

Communication Technology (ICT) 

is not widely used, particularly as a 

means to sharing knowledge and 

networking. 

ICT development in Cambodia has 

progressed in recent years but 

still has along way to go. Recent 

ICT initiatives in Cambodia have 

tended to focus on e-commerce 

and general education. In so 

doing, the needs of civil society 

are overlooked as is the potential 

contribution that civil society can 

make to Cambodia’s development.

Information and Communication
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What we achieved in 2008

In its Aid Effectiveness review 

in 2008, it was noted by the 

Council for the Development 

of Cambodia (CDC) that there 

was more engagement between 

civil Society organizations and 

Government which has allowed 

greater understanding of direct 

services provided as well as 

greater involvement in supporting 

governance and policy advocacy 

functions. 

It was also noted that there will be 

an increased role for civil society 

to play in the future in becoming 

a more engaged partner in 

dialogue, whilst ensuring that the 

implementation and management 

of their own activities are 

conducted with high standards of 

effi ciency and effectiveness.

Unique Approach to enhance 
Critical Thinking among 
Cambodian Development 
Practitioners
The ADI project, a fl agship of CCC 
capacity building component, 
uses a three tiered approach to 
increase the analytical capacity 
of Cambodian NGOs to enable 
program improvements for 
sustainable development and 
greater capacity for engagement 
in discussions on local and 
international policy issues.

Supporting Development 
of the NGO Sector

The three levels of training courses cover the whole spectrum of 
the NGO community by providing fi eld workers with the ability to 
mobilize people to respond to local issues (community course), 
by ensuring NGO managers are able to understand the impact of 
international developments on Cambodian development (basic 
course), and providing opportunities for specialists to conduct high 
level research and discussion on development issues (advance 
course and Issue Briefi ng Workshops).   

The three key themes for the courses in 2008 were Land Tenure 
Confl ict in Indigenous Villages of Ratanakiri, Indigenous people’s 
adaptation to a rapidly changing economy, and  Older-Age 
People with Children/Household Relatives on Antiretroviral (ARV) 
Treatment. 

Behavioral change Instrument for NGO internal Governance 
NGO GPP supports development of the NGO sector through 
promotion of accountability and transparency in organizational 
practices. Providing development in these areas requires a multi 
faceted approach based on the NGOs current capacity and 
current standards of practice.

The voluntary certifi cation system allows NGO GPP to conduct 
organizational assessments of individual organizations and 
gear development initiatives toward identifi ed needs. These 
initiatives have taken the form of individual coaching and 
mentoring, facilitating development workshops and linking NGOs 
with partners who are able to provide the required capacity 
development.

Five organizations were successful in their applications for 
certifi cation (Kroesar Yeoung, Vicheasthan Bandos Bandal 
Neak Krobkrong Kangea Aphivath, Cooperation Committee for 
Cambodia, Community Capacities for Development and Youthstar 
Cambodia and NGO GPP is continuing to provide support to 
another seven organizations who did not fully meet the standards 
of the Code.
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What we achieved in 2008

CCC realises that although we 

have been successful in the 

past, we needed to reinvigorate 

ourselves at organisational level to 

be progressive and responsive to 

the changing environment. 

As such we have adopted a 

management plan that focuses 

on reinforcing a culture of quality, 

professionalism, accountability, 

effi ciency and cost effectiveness in 

everything we do.

Staff Development
CCC believes that quality and 
effectiveness are pre-requisites 
for success and expansion of its 
services. In the light of this, CCC 
actively encourages and supports 
staff development and learning 
opportunities. 

In 2008, two members of 
CCC senior management 
team participated in the World 
Bank funded course on Social 
Accountability and Demand for good 
Governance. The NGOGPP Project 
Manager attended an exposure 
visit in India. The ADI project Team 
conducted an exposure visit to 
Thailand. Our Finance Manager 
attended a Mango accounting 
course. Two regular staff  was 
provided with partial fi nancial 
assistance to complete Bachelor/
Master Degree studies at University.

Strengthening our Organisation

Organisation Structure Review
An organisational structure review was conducted to ensure CCC 
has the capacity and capability to be able to support development 
and growth into the future. The key changes implemented focus 
on strengthening core CCC support services by creating clear 
functional unit teams and defi ning clear roles and responsibilities 
for all positions. The new structure also includes clear paths 
for progression encouraging a culture of staff development and 
succession planning. CCC intends to transition into the new 
structure over a period of 18 months as new projects and activities 
come online.

Results Based Performance
To fulfi ll our mission as a professional association of non-
government organizations in Cambodia there has been a 
reinforcement of professionalism within CCC. Systems, processes 
and policies have been reviewed to ensure CCC is role modeling 
best practices within the NGO Community.

A new result-based performance planning and review system 
came into force in late 2008. This tool aims to ensure all staff 
remains focused on continuous improvement in undertaking 
their work, as well as continuous development of themselves 
professionally.

Finance Strategy
In order to ensure our mid to long sustainability, CCC adopted a 
four-pronged fi nancing strategy. This is to ensure less and less 
reliance on membership fees while maximizing opportunities 
to generate income from sales/services, provision of support 
services and management oversight of projects. Gradually, 
CCC will also work toward  ensuring operations savings through 
effective cost control.  
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What we plan for 2009 and beyond

CCC’s new strategic direction 

is dynamic and focussed on 

strengthening current core services, 

whilst introducing new and 

innovative services for members 

and the broader civil society. 

In 2009 CCC will develop a 

customer service charter that 

will underpin all new activities 

and ensure all CCC activities, 

internally and externally are 

engaging members to the fullest 

and delivered with high quality 

standards and the utmost of 

professionalism.

With the adoption of these new 

goals CCC believes our staff are 

central to performance improvement 

and success will depend largely on 

the capacity of our staff to deliver 

against these goals. To this end, 

CCC is committed to attracting 

and retaining talented staff 

members with a focus on quality, 

professionalism and continuous 

improvement in everything we do.

The goals adopted by CCC represent a signifi cant modernising 

of CCC. Information exchange was identifi ed as the most valued 

aspect of CCC and will continue into the future. However, CCC 

will move more of its communication online and ensure that 

electronic communication continues to meet the high standards 

already set by CCC. Furthermore, CCC will seek opportunities to 

add extra value to information received and sent.

CCC will continue to facilitate capacity building programs in 

line with the vision of a strong and capable civil society. Current 

capacity building programs which are highly respected will 

continue, and CCC is exploring opportunities for new learning 

and development programs which will support development 

practitioners in Cambodia.

Over the next fi ve years, greater resources will be invested in 

working with Cambodia’s development partners and creating 

opportunities for member consultation and input in developing 

mandates for change. A focus of this work will be institutional 

advocacy which we understand as creating an environment which 

enables and supports the professional practice of all NGOs.

Finally, in recognising the opportunities for acting in solidarity 

and being part of a community that CCC represents, CCC is 

committed to championing the collective strength of the NGO 

community and enhancing its status as the third pillar of society.

CCC Strategic Plan 2009 – 2013
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What we plan for 2009 and beyond

A strong and capable civil society, 
cooperating and responsive 
to Cambodia’s development 
challenges.

As a professional association of 
non-government organisations 
in Cambodia, the Cooperation 
Committee of Cambodia 
provides high quality services 
to civil society and infl uences 
Cambodia’s development 
partners with our collective voice.

18 CCC

Vision

Mission

Everything that the Cooperation 
Committee of Cambodia does is 
informed by the following four values:

        Integrity                  Cooperation
        Responsiveness     Quality

Values



What we plan for 2009 and beyond
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To strengthen the collective voice of civil society
Increase and diversify our membership base. 
Enhance the status of non-government organisations in Cambodia.
Develop the capacity of non-government organisations in Cambodia.

To infl uence the thinking and practice of Cambodia’s development partners
Reinforce effective partnerships between civil society organisations and 
development partners. 
Create spaces for dialogue between non-government organisations and 
development partners regarding institutional and professional issues. 
Develop an enabling environment for professional non-government 
organizations.

to deliver high quality services appropriately responding to the true needs 
of non-government organisations
Promote and encourage good organisational practice across civil society. 
Model quality program management and service delivery to 
civil society organizations. 
Strengthen effective and timely sharing of information about 
development challenges.

To enhance effective cooperation across civil society
Establish and manage mechanisms for addressing members’ emerging 
concerns about institutional and professional matters. 
Forge long term relationships with coalitions and networks of 
non-government organizations.
Work with relevant institutions for effective coordination and dissemination 
of research and other NGO achievements.

Goal 1

Goal 2

Goal 3

Goal 4



Our Enablers
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Our Enablers

Mr LUN Borithy    Executive Director
Mr SOEUNG Saroeun   Senior Finance and Operations Manager
Ms KHAM Sotheavy   Finance Manager
Ms SUOR Sovandavy   Finance Intern
Ms SOEUNG Satya   HR Offi cer
Mr THA Sophal    Administration Assistant
Ms ENG Rotha    Receptionist/Administration Offi cer
Ms PEN Hoeung   Cleaner
Ms DOUNG Keo   Cleaner
Mr SAM Sophal    IT Offi cer
Ms TOY Monireth   Member Services Offi cer
Ms CHAN Houy    Finance Offi cer
Ms KEO Mara    NGO GPP Project Offi cer – Certifi cation
Mr SOK Sovann   NGO GPP Project Offi cer – Certifi cation
Mr LIM Sokly    NGO GPP Project Offi cer – Capacity Development
Dr John McANDREW   ADI Project Advisor
Ms HAK Sochanny   ADI Project Manager
Mr OEUR Il    ADI Researcher/ Trainer
Ms LY Sokhoing    ADI Researcher/ Trainer
Ms KHOUN Chandore   ADI Data Processing Specialist and Trainer
 
Departed  
Mr IN Samrithy    NGO Liaison Coordinator
Ms TUON Sayvouy   NGO GPP Project Offi cer
Mr KUNG Seakly   ADI Project Manager
Ms CHHUM Syrom   ADI Researcher/ Trainer
 
Volunteers 
Ms SEY Siheang   Resource Centre Intern
Ms Katrina SAUNDERS   HR / OD Advisor
Ms Louise COVENTRY   Strategic Planning Advisor
Ms Meredith HAWKE   Information Management Offi cer
Ms Katherine DE BRUYN  Governance/Publications Consultant  

Our Staff
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Our Enablers

CCC sincerely thanks the CCC Executive 

Committee for their ongoing support in 2008. 

The Executive Committee played a key role in 

supporting CCC’s transition at the Executive 

Director level, as well as being instrumental 

in the strategic planning and organizational 

review process. 

Many Executive Committee members 

supported CCC in various  activities such as 

information sharing at member meetings and 

attendance at various other CCC forums.

CCC thanks the Executive Committee for their 

active commitment to CCC activities and our 

mandate.

Executive Committee Chair

Mr. Mam Sambath, Development and 

Partnerships in Action

Executive Committee Vice Chair

Ms. Haidy Ear Dupuy, World Vision 

International

Treasurer

Mr. Kou Naren, Forym Syd

Members at Large

Ms. Mary Flood, Australian Volunteers 

International

Ms. Jennifer Thompson, Concern Worldwide

Mr. Pen Sharak Pheap, Care Cambodia

Mr. Chhuon Vuthy, Lutheran World Federation

Our Executive Committee
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Our Enablers

Full members

Action Aid International Cambodia

Action on Disability and Development

Adventist Development and Relief Agency

Australian Business Volunteers

American Friends Service Committee 

Aide et Action 

Asian Outreach Cambodia 

Association Angkor – Belgique 

Australian Caring for Refugees 

Australian Catholic Relief 

Australian People for Health Education

and Development Abroad 

Banteay Srei

Center for Advanced Study 

Cambodian Acid Survivor Charity 

Cambodia HIV/AID Education and Care 

The Cambodia Trust 

Cambodian Centre for Independant Media

Cambodian Health Committee 

Cambodian Human Rights Association 

Cambodian Researchers for Development 

CARE International 

Caring for Young Khmer 

Caritas Cambodia 

Catholic Relief Services 

Child Fund Cambodia 

Christian Care For Cambodia 

Christian Reformed World Relief Committee 

Full members

Krousar Yoeung 

Legal Aid of Cambodia 

Lutheran World Federation 

Mennonite Central Committee 

Maryknoll

Medecins du Monde 

Medical Teams International 

NGO Education for Partnership 

New Humanity 

Norwegian People Aid 

NYEMO

Ockenden Cambodia 

Open Forum of Cambodia 

Oxfam America 

Oxfam Australia 

Oxfam Great Britain 

Oxfam Quebec

Pact Cambodia 

Partnership for Development in Kampuchea 

Ponleu Ney Kdey Sangkhum 

Ponleu Komar 

Plan International Cambodia 

Rain Water Cambodia 

Rural Animal Health Development Organization 

SABORAS

Save the Children Australia 

Save the Children Norway 

Member 

Since

2005

1998

1992

2000

1991

2004

1999

1992

2002

1990

1995

1991

2003

2008

1995

2001

2008

1996

1994

1995

1994

1992

1992

1992

2008

1998

1999

Member 

Since

2003

1996

1991

1991

1992

2001

2008

2004

1995

1996

1999

1999

2008

2006

1991

1991

2006

1994

1991

2005

2008

2005

2004

2008

1998

1991

1991

CCC would like to express our sincere thanks to our members for their continuous support
of our work and mandate

Our Members 2008
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Our Enablers

2008

1994

1996

1991

2000

2001

2002

2008

1994

1996

1997

1992

1994

2006

1999

1992

1991

1992

1994

1992

2003

2003

Save the Earth Cambodia 

Services for the Health in Asia & African Regions 

Shalom Life Careserve Centre 

Shanti Volunteer Association 

SILAKA

Soutien a I’Initiative Privee Pour I’Aide a 

la Reconstruction 

Sovann Phoum

TROCAIRE

Trotrung ning Akpiwat Sokapeap

 neak Krekror 

Veterans International Cambodia 

Vicheasthan Bandos Bandal 

Neak Krobkrong Kangea Aphivath 

Voluntary Service Overseas

Volunteer Service Abroad 

Wholistic Development Organization 

World Education – Cambodia 

World Relief – Cambodia 

World Vision Cambodia 

Youth With A Mission 

ZOA Refugee Care Netherlands 

Associate Members

Australian Volunteers International 

Canadian Cooperation Offi ce 

AUSAID

Church World Service 

Concern Worldwide 

Cooperazione e Sviluppo 

Dan Church Aid

Development and Partnership in Action 

Deutsche Welt Hunger Hilfe/German

 Agro Action 

Digital Divide Data 

Enfants & Développement

Every Child

Food for the Hungry International 

Forum Syd

Foundation for International 

Development & Relief 

Gender And Development Cambodia 

HAGAR

Handicap International France 

Handicap International Belgium 

Health Unlimited 

Help Age International

Home Land/Meathto Phum Komah 

House of Family 

International Cooperation Cambodia 

International Development Enterprise 

International Volunteers of Yamagatta 

Jesuit Service Cambodia 

Japan International Volunteer Center 

Legal Aid of Cambodia 

1991

1991

1996

2004

1991

2004

2003

1998

2001

1991

1994

2000

2001

2002

1991

1991

1991
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1998
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1991
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CCC would like to express our sincere thanks to our
donors/partners for their continuous support of our work and mandate

Our Donors / Partners

international cambodia

Christian Aid
We believe in life before death
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DAN CHURCH AID

Our Enablers

America
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