
2 0 1 1Annual Report



Integrity

Cooperation

Responsiveness

Quality

Our Values



1

������������	
��	�
�����������
�����������	�� ...................................................................... 02

�
�
�����
��
������	�� .................................................................................................................... 04

���������������!���"��

	�
�#�	�
����$��	����"
����%&&' ...................................................... 07

('%%�"
��
)�	���*��
�������� ..................................................................................................... 08

�����	�# ......................................................................................................................................... 10

+���,�	��
��-��
�/ ........................................................................................................................ 11

�	3����������+	5�� ........................................................................................................................ 24

�������������
6���('%% ............................................................................................................ 26

"�	: ............................................................................................................................................... 27

�������5��� ................................................................................................................................ 28

����;�������� ................................................................................................................................. 30

('%%���5�
�	���� .......................................................................................................................... 31

=
�	��
	��"���	�# ........................................................................................................................ 32

+������
	�� ................................................................................................................................... 33



2

It’s our great pleasure to say a few words, perhaps more than a few words as it is impossible to describe the achievements of 
CCC during the last 12 months in a couple of paragraphs.   

�������� 	
�
��
� ���
���
� �
�
�����	� ���� 
��
���
� �		
		-
ments, most recently a mid-term strategy review, CCC rec-
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approach would enable it to be more proactive, relevant and 
responsive to the development challenges of Cambodia.

Secondly, CCC learned that governance has become one of 
the most critical challenges for development in Cambodia. 
Particularly to the NGO Sector, where CCC recognises that 
low adherence to ethics of accountability and transparency 
undermines and compromises the sector’s capacity to dem-
onstrate its full potential as agents of change and as powerful 
development actors.  The internal re-engineering saw the de-
velopment of two key strategic documents: The Governance 
Hub Program and the CCC Vision 2015.

In order to achieve greater coherence and impact, CCC is now 
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contiguous multi-year program (Governance Hub Program, 
or GHP) with three closely interconnected components: Vol-
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ages. The GHP is the programming instrument of CCC for a 
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by a revised strategic plan - Vision 2015 - and includes clear 
enabling goals to aid the delivery of the GHP.
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both EXCOM and CCC management in full consultations 
with staff and its members to shape up needed internal re-
structuring, CCC hasn’t slowed down on program delivery 
and its institutional advocacy both nationally and inter-
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Governance & Professional Practice (NGOGPP), continued 
to gain increased acceptance and buy-in locally, and is fre-
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On the institutional advocacy front, since 2008, CCC has been 
leading the advocacy to ensure that the planned enactment 
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right. 2011 saw the government pushing hard on this issue. 
CCC working along with national and global CSO platforms 
and individual partners orchestrated a well-coordinated 
campaign to reach out to key  politicians in Europe, the US 
and Australia, embassy representatives, and UN political 
channels, to inform about CSOs’ concerns from Cambodia 
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leading politicians in Cambodia.  Additionally, CCC hosted 
many rounds of consultations in-country with CSO leaders 

CCC EXCOM Chair and Executive Director Message
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the process and allow further consultations with the CSO 
community for as long as takes until both sides reach consen-
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law. This is impressive and rather unprecedented in Cambo-
dia that the CSO voice and concerns were heard and listened 
to on such a sensitive issue. One other key achievement of 
CCC during 2011 is its ability to engage with the CSO global 
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Siem Reap in June in partnership with the Open Forum. The 
event attracted 231 participants from 67 countries around the 
globe and the event gave birth to the Siem Reap Consensus 
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Forum on Aid Effectiveness, held in Busan, South Korea. All 
the 2011 achievements would not have been possible without 
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tee members, CCC‘s active members, all CCC management 
and staff, advisors, and other skilled consultants. We greatly 
value and appreciate your dedicated commitment and full 
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and for the prosperity of Cambodia.
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our thanks to all members, donors and partners, who have 
contributed to support the work and mandate of CCC to be-
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tion.   

Cambodia    >    cohesive    >    communicate     >    contribute    >    components    >    committee
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Strengthen 
the shared 
voice of civil 
society

Enhance effective 
cooperation across 
civil society

Influence the thinking and 
practice of Cambodia’s    
development partners

Our goals

Our vision is for a strong and capable     
civil society, cooperating and responsive to 
Cambodia’s development challenges.
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As a professional association of              
non-governmental organizations in      

Cambodia, the Cooperation Committee for 
Cambodia provides high quality services 

to civil society and influences Cambodia’s   
development partners with our shared 

voices.

Deliver high quality 
services appropriately 
responding to the true needs 
of non-governmental 
organizations

A well respected and highly 
recognised organization able 
to achieve the greatest impacts 
with the fewest resources

 connected    >    contribute    >    continue     >    consultation    >    conducting    >    community
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CCC - Promoting NGO Solidarity and Cooperation Since 1990

While the development of Cambodia continues to face 
numerous challenges, one of the most critical is the 
challenge posed by Cambodia’s lack of inherent and 
pervasive good governance.  This includes the NGO 
	
������%�
�
������
������
	������ 
�%����
�
��
������
�
ethics of accountability and transparency undermines and 
compromises the sector’s capacity to demonstrate its full 
potential as a powerful development actor.

As the leading and longest-established membership 
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CCC has played a unique role since 1990 in strengthening 
the cooperation, professionalism, accountability, govern-
ance, and development effectiveness of the civil society 
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sectors in Cambodia. While Cambodia makes positive 
steps forward, the role of both international and local 
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and overall development of Cambodia.
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to that of a singular, cohesive program - the Governance 
Hub Program, or GHP, which will enable CCC to be a 
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capacity to support NGOs in their efforts to meaning-
fully and strategically contribute to the development of 
Cambodia.

The GHP is comprised of three closely interconnected 
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learning related to good governance, CCC will continue 
to gain ground on achieving its goals.

As it has over the past 21 years, CCC will keep delivering 
on its mission, through active liaison on NGO matters with 
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NGO community in Cambodia. 

capability    >    coach    >    cooperation    >    catalyze    >    certification    >    citizens

Some of 500-Strong Participants of the Busan Civil Society Forum NGO representatives receive their NGO GPP certificate in September
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� CCC led campaign on LANGO 

claimed 1st u-turn by government

� CCC re-certified by GPP VCS 

?�	�����C
� CCC-led campaign on LANGO 

claimed 2nd u-turn by government 

� Cambodian CSO voice heard 

in Busan HLF-4

� CCC registered as local NGO 

with MOI 
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Capacity

 Development

     
 and Learning

     
 NGOs co

llaborating to 

     
 effectiv

ely contrib
ute to the

   development of Cambodia.

Knowledge Management,

Advice, Referrals a
nd

 Linkages

 NGOs generate knowledge 

and disse
minate learning

related to good governance.

Income Expenditure

$1,338,111

Program Revenue
Program Costs

Membership Fees

Cost Recovery/Management Oversight �$��	����	�
����5����
$������

Other

$1,138,384 $1,167,755

$88,035
Membership Support$153,550

$16,806$101,490

$10,202

2011

No. of Events
Total

Participants
NGO

Representatives
Members Non-Members

Government/
Development 

Partners

Consultation/Dialogue �� ���� ���� ��� �	
� ��


Issue Briefing Workshop � ��� �� � �� ��

Learning Event �� ��	 	�� ��� ��� �

Members' Meeting 	 �	� ��	 ��� 	� �

Total 78 5616 4144 1761 1917 295

Type of Activities

Frequency of Strategic Interface 

Major
Events

Summary
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Glossary

AAA Accra Agenda for Action

ACFID Australian Council for International Development

ADI Analyzing Development Issues

CCC Cooperation Committee for Cambodia

CCIS Community Course with Institutional Support 

CDC Council for the Development of Cambodia

CSO Civil society organization

DFGG Demand for Good Governance

EAGER Enhancing Awareness on Governance and Effective Regulation

EXCOM Executive Committee

FIDR Foundation for International Development/Relief

GHP Governance Hub Program

GPP Governance & Professional Practice

HA Highlander Association

HLF-4 Fourth High-Level Forum on Aid Effectiveness

HRM Human resources management

ICFO International Committee on Fundraising Organizations

ICT Information and communications technology

KCOC Korea NGO Council for Overseas Cooperation

LANGO Law on Associations and NGOs

M&E Monitoring and evaluation

MOFA/IC Ministry of Foreign Affairs and International Cooperation

MSU Member Services Unit

NCCC NGO Code Compliance Committee

NGO Non-governmental organization

PAR Participatory Action Research 

PCNC Philippine Council for NGOs Certification

PD Paris Declaration on Aid Effectiveness

RGC Royal Government of Cambodia

VANI Voluntary Action Network India

VCS Voluntary Certification System

VFA Voluntary Field Assessor

WG Working Group
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conversation    >    coordinate    >    courses    >    credibility    >    connections    >    CCC
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Effectiveness and the Accra Agenda for Action (AAA). The 
review serves as a knowledge base for NGOs to shape their 
discussions and actions in moving from aid effectiveness to 
development effectiveness. The review has been shared with 
development partners, government ministries and CSOs, as 
well as with participants of the 2nd Global Assembly of the 
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Reap on 26-28 June 2011.

Five case studies developed in 2011 on modalities of engage-
ment between local and international NGOs and multi-stake-
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education, health, and natural resource management sectors 
in Cambodia. The case studies were consolidated into a 
report, The Enabling Environment for CSOs in Cambodia, and 
also shared at the 2nd Global CSO Assembly in Siem Reap.
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tion Technical Working Group (P&H TWG), CCC has played 
a role in representing CSOs to discuss and debate with gov-
ernment and development partners to ensure that Cambodia’s 
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As a result of these debates, and through continuous advoca-
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CAM were invited to become full members of P&H TWG.

In partnership with these NGO coalitions/umbrella groups, 
a National Multi-Stakeholders Consultation was held in 
June and attracted 132 attendees - 76 from Phnom Penh and 
56 representatives of provincial NGOs in 22 provinces. The 
participants welcomed this workshop as an important oppor-
tunity for CSOs and the RGC to come together to strengthen 
partnerships, share their positions on development effective-
ness, and to gain endorsement of the Cambodian CSO report 
for 2nd Global Assembly in Siem Reap.
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pants from NGOs, government, development partners and 
the private sector. As a result a report documenting Cambodian 
CSOs’ recent history in contributing to development effec-
tiveness was endorsed by the participants for distribution 
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the entire NGO community in Cambodia.  
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Cooperation     Linkages     Accountability     Knowledge

coalition    >    cohere    >    collaborate    >    collective    >    consensus    >    consolidate
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from target ministries , and two regional 
forums with over 70  participants each,
increasing the accessibility of informa-
tion related to development processes 
and achievements, for both state and 
non-state institutions.
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to promote south-south cooperation 
principles.  These regional NGOs have 
become engaged with the development 
effectiveness environment in Cambodia, 
and information continues to be 
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new partners.
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continued efforts to advocate against 
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sional stewardship of CCC, CSOs and 
the donor community have been  kept 
well-informed  of the draft law’s impli-
cations during the various stages of its 
development. 
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of how the environment for develop- 
ment effectiveness could be constrained 
and democratic space for CSOs 
narrowed. However, through collective 
efforts and as a result of the strategic 
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Group and other coalition and umbrella 
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ed their ability to have an impact on 
high-level decision and policy-making 
as well as tapping into global CSO 

forces to advocate in support of CSOs 
in Cambodia. Instead of being a simple 
and straightforward process, four drafts 
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Each version of the draft law was met 
with concise and timely recommenda-
tions for changes from CSOs in-country 
as well as globally. The United Nations 
Secretary General and the Special Rap-
porteur on Human Rights in Cambodia were 
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Cambodia’s development and possible 
threats to democratic space.

In collaboration with national and global 
partners, the corridors of power of 
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Commission, Seoul, Canberra and 
Montreal were also kept fully informed 
about the potential social, political and 

��������������	������
�#'@;>9���
	
�
efforts trickled down to local embassies, 
development partners and international 
media, garnering global attention and 
concern.  In response to these concerns, 
��
�#'@;>�%�	��
����
���%��
����3466�
from the Council of Ministers back to 
the MOI for further revisions, partly 
due to the timely and effective actions 
of CCC and its partners to coordinate 
petitions responding to the second and 
������ �����	� ���� 	
������� ~77� ���� |7��
signatures respectively from local and 
�
���
� ������������	�� �
�
������� ��
�
drafts as unacceptable and advocating 
for further review.

��
� ��	�� 	���������� �
	�
�� �	� ����� ��
�
Prime Minister of Cambodia announced 
��� 3�� "
�
��
�� 3466� ����� ��
� ���
��-
ment would negotiate with NGOs until 
there is a draft law that all parties are 
comfortable with. “…if an agreement 
has not yet been reached, there is no 
need to hurry… discussion on this law 
��	��

�����
������
��	��34��
��	9��#
��
����������
�����
�3463�����346������346|9��
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Quality     Knowledge     Responsiveness      Capacity Development

CCC has been producing a bi-annual 
	�
����	���
��	���
�6���9���
����
����
�
of the survey is to provide an overview 
��� ��
� 	�
���
	� ���� �
�
��	� ���� 	����� ���
NGOs in Cambodia as well as, where 
possible, presenting some information 
��� �������������
� �������
	� ���� ��
�-
cies.  

To improve the publication quality of 
the 2011 survey and to include as much 
relevant information as possible, a task-
force comprising human resource man-
��
�	�� �����
� �����
�	� ���� ������	-
trative managers from both local and 
international NGOs was established to 
seek comments and feedback and to 
discuss ways for improvement to make 
this survey more user-friendly. 

Originally established in 2002 
in response to the results of a survey 
which identified Human Resource 
Management (HRM) as a highly 
important and priority topic for HR 
persons in Cambodia’s NGO commu-
nity, CCC continues to coordinate with 
a wide variety of resource persons to 
conduct a series of HRM Forums on a 
quarterly basis.  Seasoned HR special-
�	�	� %���� 
��
���	
� ������� 	�
������
HR issues are invited as resource per-
sons for these forums, and have been 
	����
�� ����� ������������	� 	���� �	�
=
��� D��
��������
�� #��
� }���� "��������
�'*L�����QD"*�/Q��������������D��
�-
�������
�"
�

���
���*

�
�8� ������
�
but a few.

Focusing on four different topics each 
year and with high levels of return 
attendees, the forums target all HR 
�
�	��	�� ���
������ <*� 
�
�����
	� ����
�����
�	�� ����
� ������	������	� ����
other relevant HR representatives from 
���� �
��
�� ������������	�� %���� ��
�
���
����
������

�%�������%������
����-
ticipants on what they have applied 
�������
���
����	������!����	���
���
���
��������
�
��
��
��
	��������
	�����
����

�


����� �����!� ���� ��� ���
�� �� 	������
network among HR practitioners 
���� ��	������ �
�
������ ���� ���������	�
learning. Topics in 2011 included HRM 
Q���
%��+�"
�

���
��!�?�
�����j
�-

��	� ���� ����
�	�����!� <*� ?����
��!�
and Best Practice of Performance 
Management and Appraisal.

>�
� ��� ��
� +
�� �
�
��	� ��� ��
� �����	�
referred to in feedback from HR rep-
resentatives was the ongoing collective 
and peer learning.   While most NGOs 
���
����
��	�����	
����� ���������
���
�-
cies, these professional interactions 
allow them to keep pace with new 
labor legislation, opportunities for 
skills upgrades to better respond to 
��
����
	�
����
��������������
��������-
fessional demands, as well as enhanc-
���� ��
��� � ����
		����
� �����
��
� ����
decision-making processes.   

From the topics of the HRM Forums, 
in 2011 a Human Resource Management 
Practical Guideline was developed by 
CCC, to help strengthen the human 
resources management systems within 
������������	9

Through discussions and observations 
of the earnest seeking of advice and 

��
��
��
	� ����� ���
�	� ������� ��
�
HRM Forums, it became clear that there 
was a need to provide an additional 
resource offering information and 
assistance to help NGOs to better 
manage their recruitment, motivation, 
and retention of a qualified workforce, 

as well as to create an effective work 
environment.  
Together with a working group com-
prised of HR practitioners from CCC 
�
��
�� ������������	�� ���� �������
�
and international consultants, in Octo-
ber 2010 work commenced on devel-
oping a human resource management 
guideline.

After a long process with a broad range 
of consultations, a series of meetings 
with consultants and technical persons 
from NGOs, and a large consultative 
workshop, the Human Resource 
Management Practical Guideline 
%�	�����
��
�������
������
�����
��
during an HR consultative workshop 
on 17 July. Though the Human 
Resource Management Practical Guideline 
has yet to be published, strong demand 
for its availability has already been 
registered – a clear indication that this 
will be an invaluable HR reference tool 
���������������������	9��“��”I really appreciate your hard work for 
striving to make NGOs more formalized 
and structured and I wish you the best 
for your future in serving our people.

@-����	���	����

��
����������	����/��_���$��`��#�
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Monitoring and Evaluation (M&E) is a process to promote 
B��
���� �		�����
� %������ �������������
� ���� ��������
development.  Some NGOs in Cambodia have developed 

��
�	��
�&�L����
	���������
		
	��%��

����
�	����
��������
are in the process.

Capacity development on the topic of Monitoring and Evalu-
������%�	��������

����
����
�����344����������
��
�	��	���
���������������������
������������

����9���
���	��&�L�Q�����
�

�� ���"
�
��
��344��������	
�
��
���
�	�%��������
���
�
addressed,  such as the lack of understanding by some NGO 
staff of how to use the many M&E tools available - even the 

�����
�����
%��+�/
�������
8�������	���
�������
�����������
of the staff to design and use.  This confusion leads to not 
being able choose the right tools for effective quality assur-
���
���������������������������������9

More importantly, most members have no baseline survey 
report which can be used to compare the changes after the 
implementation of any activities of their programs and 
������������	9

In order to address these issues, CCC continues to offer four 
half-day M&E Forums each year, as well as ongoing 
mentoring and sharing through both email and discussion. 
��
���
��

����
����
������
������	��	����������
����������-
ties to both CCC members and non members to share and 


���� ����� 
���� ���
�K	� 
��
��
��
	� ���� �
	�� �������
	� ���
M&E in order to improve their own internal monitoring and 
evaluation practices and tools.

In 2011, feedback indicated that the participants have gained 
a better understanding of the concepts and practices regard-
ing M&E. They have shared and learned from each other 
about what effective M&E means and its importance for the 
%��+������
���������������9�

The best practices shared during the initial forums were 
developed into an M&E Guideline in 2011 as a model for 
public interest, through a working group on M&E and feed-
���+��������������� ����� &�L� 
��
��	� ���� ����������
�	9�

��
	
� 	�
���
�	�	� %
�
� ��
����
�� �������� �
	
����� ����
recommendations, and provided their input to the guideline 
free of charge.  At the same time, a strong network or commu-
���������������
�����&�L�
��
��	���������������
�	���	��

��
established for ongoing sharing and learning on M&E.  

CCC’s members appreciated the M&E Forums held in 2011, 
with the number of participants more than doubling 
compared to 2010 (on average 33% of 126 members partici-
pated in M&E Forums in 2010 and 65% of 136 members in 
2011), and over 80% of feedback being either good or very 
good.

Participants told a variety of stories about how the M&E 
Q����	����
��

�
����
���������������	9��'�����
��������-
��������	���
��������������������������	������	���
���������
��
��%� ���
�	����� �
��
�� ��
� ������
��
	� ��� &�L� ����� ��
���
�����
��������������	���������
��

����

����	���
���
����
%�
knowledge with those partners.  Some came to the forums 
%�����������������
��
��
��
��������
��

����

������������
baseline surveys and design a new (or updated) M&E sys-
�
��������
���������������9��>��
�	�%������
���	������

�������
consultants to conduct M&E have been able to become more 
involved with the process.  One response was that the direct 
impact of the forums might not be obvious for their organi-
��������������
�	+�

	����
��
������������������
�����+����%
�
�
being used on a daily basis in the implementation of all new 
����
��	9

“�� ”CCC...has made change in the strategies that 
attract all members to participate all events 
����
���&��6����1��7�������6������!!���1

������$
��������j����

��
����`��#
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Integrity      Cooperation     Learning     Accountability

In response to our strategic goal of delivering high quality services appropriately 
responding to the true needs of non-governmental organizations, our finance 
team has made progress in several key areas over the last year.
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One of CCC’s four goals focused on by 
our IT team is delivering high quality 
services to civil society.  Throughout 
2011 the IT unit helped to keep our 
members and wider civil society 
updated on the latest news affecting 
the sector, including uploading 
����������

�� �4� �����

	� 	����
��
from Cambodian daily newspapers 
and international websites relating 
��� ��
� ������ #�%� ��� '		��������	� ����
@;>	� /#'@;>89� � '� �?>� ������ 	���
-
�
��� ��� ��
� #'@;>� �
�
��
�� |�7�
endorsements through the 
website. In addition to this 
there were frequent postings 
of new draft versions of the 
#'@;>� �	� ��
�� %
�
� �
-
leased by the MOI, analysis 
�����
��	�������
	����#'@-
GO core group meetings, 
notes on meetings with the 
Ministry of Foreign Affairs 
and International Coopera-
����� /&>Q'�D�8�� ���� ������
	���
�
��	� ��� ��
� #'@;>�
developed by Cambodia’s 
CSOs. 

'������
�
��	����~|�����������������-
����
	�������
��344� �����������
	�%
�
�
posted, and received 2,000 visitor hits.  
Other downloadable information relating 
to good governance (an Information Kit 
�������K	�@;>�;==�z�
��������
����-
�������?�	�
�8��	�%


��	�'"D��
	
�����
reports was also uploaded to the site. 
The total number of visitors to CCC’s 
%
�	��
����3466�%�	�|�3����9���

On 18 October the nominations for 
CCC’s EXCOM tenure 2012-2013 were 
announced on the website and CCC 
�
��
�� ������������	� %
�
� �����
��
to cast their vote electronically via the 
website. When e-voting was closed on 9 
"
�
��
��� ���������������	��������
��
��� 


��� ��
� ��
��
��
�� L��>&� ����
2012. 

In 2011 CCC continued with its popular 
D��� #
������� Q����	�� %���� ��
� ���

�
events held in May, August and 
@��
��
��
�������%��������������

��
|4������������	�%��+�������D�����������
member NGOs.  These half-day forums 
were provided free of charge and aimed 
at promoting and working together in 
sharing and learning on specific IT 
issues/areas, to improve their individual 
���� �������������
� ����
		����
�	��� ���
build a professional network among IT 
�����
�	�����
�	���	�%


��	��
�%

��

NGO and private sector and govern-
ment. Setting its sights on this goal, 
in March the IT team formed the ICT 
}��+����;�����/};8��%������
��
��
-
sentatives invited from CCC member 
������������	� ���� �%�� ����� ������
�
	
�����������������	9�������


�������
�
knowledge and skills in IT system man-
agement of the WG members to ensure 
that the content of the ICT forums was 
both relevant and timely.  The ICT 
WG members are being encouraged to 
provide ongoing feedback through a 
consultation process, to develop an IT 
practical guideline for the NGO com-
munity in Cambodia, which is planned 
for 2012. 

CCC is regarded as a reliable source 
of information and guidance for civil 
society in Cambodia, and continues to 

generate a number of valuable publica-
tions. The IT team worked closely with 
the Member Services Unit in 2011 to 
produce updated versions of the NGO 
Agency Contact Listing directory, and 
�������	
���������
����
����. IT was also 
actively engaged with the senior man-
��
�
����
��������

�����	���������
��	�
of CCC, to develop the visual aspects of 
two crucial documents that will inform 
and guide the future direction of CCC:  
the Governance Hub Program (GHP) and 
Vision 2015 documents, outlining t h e 

g o a l s ,  o u t c o m e s  a n d 
a p proaches for CCC’s revised 
��
��
��� �
��� /��

���� � ���-
cially commenced in January 
2012), have both been shared 
widely throughout Cambodia 
a n d  t o  i n t e r n a t i o n a l 
a u diences  through the 
Second Global Assembly 
event held in Siem Reap in 
June (see page 23 for more 
detail), and at other inter-
national events attended by 
CCC staff.  The IT team has 
�
	�� ������
�� �� 	����������

amount of other visual communications 
materials to further enhance CCC’s 
image as a professional, progressive 
��������
��������������������9�

IT security is a primary concern among 
IT practitioners.  In order to strengthen 
CCC’s server system and make it 
����
��

� ��
��
� 3|���� ��
� D�� �
���
���

�
��
�� �� �
%� ��
%�

� /��	���
5510) and migrated the mail server 
�����&��
����������
������
�	
��
��
in August 2011.  The migration to 
��� 
������
� 	
��
�� %�

� �
	�
�� ��� ��	��
savings as well as provide remote user 
���
		� ������K	�
���
������

�	
��
�	9��
The IT team also set up a schedule for 
updating the Microsoft Windows Server 
once per week, conducted regular 
maintenance and virus scanning, and 
	
���

�� ��������
�� ���K	� �

� 	
��
��
and internal backup systems.
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with due emphasis on democratic rights and freedoms to 
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���&�#����������4��&������
���"������
�����!�
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��&�������"�%�"�����
accountability and transparency which are underpinned by civil and 
political freedoms.

$���!����!� �
��������
�� �
&� ���� �@����
!�� ��� ���� ����&���� ���
�@#������
,�����!�����
��
&�������"6�����%���"� �����"����!��
&����
�
���"�
development as they alone can ensure proper collation of development 
��������!�,��0�����"����!����
�����%�"
����"���
&������
�"���&��
&��#������
utilization of development funds.

Maina Kiai, UN Special Rapporteur on the Rights to Freedom of Peaceful Assembly 
and of Association - speech during the Busan Global Civil Society Forum
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conversation    >    coordinate    >    courses    >    credibility    >    connections    >    CCC

Processing Time

8 days
follow up

7 days 
mentoring/

coaching

followed up with 11 
certified NGOs

9 applied for re-certification
as certificate near expiry

5 already re-certified 
in 2011

Maintaining Standards

33 cer��ed

21 in the process
9 su

cc
es

sf
ul

 in 2011

��������	
��

small NGOs

15 days

22 days

large NGOs
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CCC has implemented NGO Govern-
ance & Professional Practice (NGO 
;==8� 	���
� 344|�� ������� ��� ������-
ing professionalism and good practice 
within NGOs operating in Cambodia.
��
� z�
������� �
����������� ?�	�
��
/z�?8�%�	��
�

��
�� ��

�%����
���-
ples of other NGO accountability and 
good governance models from around 
the world, and has been fully operational 
since 2007.

In 2011 there were a total of 33 certi-
�
��@;>	����%��������
�%
�
��
����
��
during the year. Applications are cur-
rently being processed for 21 NGOs, 
%���������
�����4�@;>	��
�����
����
��
by 2015.  The VCS places an emphasis 
on quality, accountability, transparen-
cy, good governance, and the practice 
of self-regulation, that will help to build 
���	�����������
��
�����?>�

���������
in Cambodia and promote inclusion of 
CSOs in the development agenda of the 
government and development partners.

An internal mid-2011 analysis of appli-
cation processing time revealed that for 
each application one staff member has 
spent a minimum of 15 days for small 
NGOs or 22 days for larger NGOs to 
process the application, in addition 
to seven days for mentoring and/or 
coaching for NGOs that partially met 
��
�	�������	��
B���
�������
������������
and eight further days for monitoring 
and follow-up conducted with every 
�
����
�� @;>� �%��
� ������� ��
� ���

�
�
����
���������
�������������
�����9

Feedback from NGOs that receive men-
toring/coaching indicates that they 
highly value this part of the application 
process, as it helps to clarify the recom-
mendations from the NGO Code Com-
pliance Committee (NCCC), as well 
as encourages them and gives them 
confidence that they can meet the 
recommendations.

In 2011 NGO GPP conducted follow-
��	�%����66��
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showing that all of them are maintain-
ing their compliance with the 26 mini-
mum VCS standards. Nine of these cer-
���
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2011. 
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sors (VFAs) have been recruited from 
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gram to work alongside NGO GPP as 
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dite the application process.  The train-
ing process for the VFA’s is underway, 
with 10 completed by the end of 2011.

Strong NGO peer support for the VCS 
continued in 2011, with the director of 
one NGO conveying that his staff feel 
���������%��+��������������������������
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good governance and professional 
practices, and have become more moti-
vated, proactive and interested to learn 
more about their work and the organi-
������9��?��������
��
���
����
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���
and the NGO had no staff turnover for 
��
� 
�	�� �
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��	9� � ��
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cation status has resulted in increased 
trust from prospective donors.
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(MOI) have publically acknowledged 
NGO GPP VCS as an important model 
to strengthen CSO accountability and 
build good partnerships between CSOs 
���� ��
��� ����	���
	9� "������ ��
� @;>�
GPP Multi-Stakeholder Annual Forum 
in September,  H.E. Ngy Chanphal of 
��
� &>D� 
���
		
�� ��	� ����
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the NGO GPP VCS process as having 
contributed much to the strengthen-
ing of the development of Cambodia, 

as well as contributing to the govern-
ment’s development agenda, especially 
��
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�
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The last milestone of GPP for 
2011 was the successful hosting 
of a Regional Forum Revisiting CSO 
Governance and Accountability in 
South East Asia in the Context of 
Post-HLF4 in Busan. The Cambodian 
VCS was discussed and compared with 
four other systems - Pakistan Centre 
���� =��
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Conduct, Voluntary Action Network 
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the Philippine Council for NGOs 
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The event drew 87 participants from 
throughout Cambodia, Vietnam and 
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ICFO (International Committee on 
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(Korea NGO Council for Overseas 
Cooperation) in addition to those 
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	�
and discuss how to move forward in 
2012. A partnership accord was reached 
and agreement made to convene future 
forums. “��”Transparency helps remove our 

weaknesses so we can improve our 
work.

US Secretary of State, Hillary Clinton
addressing HLF-4 in Busan

consultation    >    conducting    >    community    >    CCC    >    capability    >    coach 
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2010 served as a strong motivation to 
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Community Course with Institutional 
Support (CCIS) which is conducted for 
@;>��

�%��+�	��������������������
	�
Participatory Action Research (PAR).  
The combination of theory and practice 
�
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�� ����
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�
course embedded with mentoring ac-
tivities stimulated of lot of enthusiasm 
and commitment from the participants. 
They have demonstrated an increased 
���
���� ���� �����
��
� ��� �����������
their research and writing assignments 
as required by the course and greater 
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�����������
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������������
��

�
to deal with emerging risks/issues. 
In the case of land encroachment by a 
company in the Highlander Association 
(HA) target areas in Ratanakiri, commu-
nity people have taken steps to discuss 
the issue with government at different 
levels and directly with the companies 
involved.  PAR proved to be useful to 
bring people together to discuss and 
identify possible solutions, and to deal 
with the issue more peacefully. 
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community people responding to inap-
propriate use of agricultural pesticides 
in Aphiwat Strey target area in 
Battambang. After an awareness-raising 
program supported by the provincial 
"
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��� ��� '�����
���
�� ��
� 
���
�
people got together to discuss ways to 
deal with the issues and took steps to 
manage pesticide waste disposal, and 
to improve practices in pesticide use.

An important achievement is that 
���K	� '"D� ����
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enous people from Mondulkiri to 
interact with government department 
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agriculture, and environment. It was a 
rare moment to see local people interact 
%����������
	�%����	
�
��
�����������

questions during a workshop on food 
security in a changing environment. 
The approach used to encourage them 
to raise questions was to form small 
group of participants to produce a 
group’s questions, then presented these 
�����
�������
	9�&����
+����@;>�@
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provided great cooperation in coor-
dinating the workshop and ensuring 
the attendance and participation b y 
t h e  a u d i e n c e .   The lesson from 
���	� ����
		� �	� ����� ������� ��������-
ate ways for local people to interact 
as mentioned above proves to deliver 
useful workshops that lead to learning 
and at the same time to clarify issues of 
importance to their daily life. By setting 
the stage from the beginning that the 
workshop promotes constructive dia-
logue reduces the level of tension in the 
process.

Ting Kham is a young indigenous 
Tampoun man who was born in 1987 in 
Ratanakiri province and graduated from 
?���"
��� &�
� ������� ����� � 	����
� ���
2005. He has been working with High-
lander Association since 2009 and has 
been promoted in a couple of positions, 
most recently as facilitator. 
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Course Round 8 in Stung Treng Prov-
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him some knowledge about how to 
work with local communities. In 2011, 
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three NGOs in Ratanakiri for the new 
CCIS course, starting in May and 
running to the end of 2011. As this new 
course focuses on building institutional 
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� ��� 	��� 	����� �
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including line managers are included 
so that there is a fair amount of 
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participants of the Community Course 
were also invited to participate. As a 
result, Kham was selected for this 
important role in sharing with others 
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Kham learned a lot during this course, 
and afterward he was able to contribute 
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has been particularly appreciative of 
his increased understanding and ability 
to apply the methods of data-gathering 
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	������”“��Before I never dared to share and provide ideas during the meeting with HA line 

managers and other colleagues, especially asking direct questions to those people. 
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questions as and when I do not understand

Kham, a course participant of ADI/CCC from Highlanders Association, 
Ratanakiri province, interviewed August 2011
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cooperation    >    catalyze    >    certification    >    citizens    >    coalition    >    cohere

value to PAR and its processes as he 
sees its relevance to what he has done, 
especially to empower the community 
people to have ownership in dealing 
with the emerging issues facing their 
daily lives.   As part of the follow-up 
visits with villagers to understand 
about the land encroachment issue in 
Kak village, he really sees how PAR  is 
����������
��������
��
����	��		�
��	����

is a common one raised by villagers.  He 
recalled that PAR is a cyclical process 
that helps practitioners to constantly 
�
�

��� ���� ���
��
� ��
� �		�
	� %����
villagers. He also thought that when 
villagers understand about their 
common or emerging issues, it is highly 
likely that people will put in greater 
efforts and willingness to deal with 
them.  

Cooperation     Linkages      Quality     Integrity     Accountability
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held in Busan, South Korea in November of this year.  
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tive interest since 2008 in bringing Cambodia’s  civil society 
into the global discussion on development effectiveness. This  
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tations, facilitation of a national aid effectiveness network of 
NGOs, participation in the First Global Assembly of the 
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Istanbul in 2010, and hosting the Open Forum’s Second Global 
Assembly in Siem Reap in 2011.
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on a framework for development cooperation among tradi-
tional donors, emerging economies, funding bodies, and civil 
society - the Busan Partnership for Effective Development 
Cooperation.

In preparation for CCC’s historic participation in Busan, CCC 
along with Cambodia’s other two leading NGO membership 
�		��������	�/��
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commissioned a report, Busan and Beyond, that outlined the 
steps that Cambodian civil society has taken since 2008 which 
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that Cambodia’s CSOs had articulated that they wanted to 
be pursued at and beyond Busan.  500 copies of Busan and 
Beyond were distributed at the Busan Global Civil Society 
Forum, where it was shared with delegates as a background 
document for a presentation on shrinking democratic space, 
���
�������K	�
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�����������������

���	��		����
with Maina Kiai, the UN Special Rapporteur on the rights to 
freedom of peaceful assembly and of association.

For a copy of the report contact CCC or download it at 
www.ccc-cambodia.org/downloads/aid-effective/Busan-Report.pdf

Civil society’s global meet-up before Busan was hosted by 
CCC in Siem Reap – the Second Global Assembly of the Open 
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participants from 67 countries reach The Siem Reap Consensus 
on the International Framework for CSO Development Effective-
ness – which outlines the standards and the conditions 
required to enable CSOs to effectively perform their mandat-
ed functions. Planning and managing all of the local logis-
tics for an event on this scale was unprecedented for CCC, 
and it brought an opportunity for Cambodia’s civil society to 
truly engage at the global level.  The meticulous planning 
in collaboration with the Open Forum Secretariat (based in 
Brussels, Belgium) resulted in a seamless event delivery 
with a successful outcome.

CCC brought the global CSO community to Cambodia and 
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Major Events
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1 11-Mar-11 11-Mar-11 Sokly&Nak Provide VCS promotion to provincial network
Provincial 
Network

Kg. Chhnang 23 20 0 0 0 CBW

2 04-Jan-11 04-Jan-11 Phalla&Nac
Consulidation workshop on the comments for the dratf 
of NGO Law 

SP PGCT 298 0 0 0 0 CD

3 04-Jan-11 04-Jan-11 Phalla&Nac NGO Law Core Group Meeting SP CCC 32 18 3 15 0 CD

4 06-Jan-11 06-Jan-11 Phalla&Nac
Development Partner Meeting on the Draft of NGO 
Law

SP Imperial Hotel 62 55 12 33 0 CD

5 06-Jan-11 06-Jan-11 Phalla&Nac
Meeting with invited NGOs to prepare comments for 
meeting with MoI

SP Imperial Hotel 85 75 37 38 0 CD

6 10-Jan-11 10-Jan-11 Phalla&Nac Post NGOs Consultation Meeting SP Imperial Hotel 32 32 19 13 0 CD

7 24-Jan-11 24-Jan-11 Phalla&Nac
Update information on NGO Law after consultation 
with MoI 

SP CCC 54 54 30 24 0 CD

8 03-Feb-11 03-Feb-11 Seyha Consultation on Governance Hub Program GHP Hagar Catering 13 13 8 5 0 CD

9 07-Feb-11 07-Feb-11 Phalla
Governance Hup Meeting on Referal/Information 
componence

MSU KSSA 12 8 0 8 0 CD

10 07-Feb-11 07-Feb-11 Seyha Consultation on Governance Hub Program GHP KSSA 11 11 3 8 0 CD

11 08-Feb-11 08-Feb-11 Seyha Consultation on Governance Hub Program GHP KSSA 6 6 2 4 0 CD

12 10-Feb-11 11-Feb-11 Seyha Consultation on Governance Hub Program GHP KSSA 3 3 0 3 0 CD

13 21-Feb-11 21-Feb-11 Seyha
Consultation on Governance Hub Program 
(Development Partners)

GHP Imperial Hotel 9 9 1 8 0 CD

14 12-Mar-11 12-Mar-11 Nac NGO Law Core Group Meeting SP CCC 12 12 10 2 0 CD

15 22-Mar-11 22-Mar-11 Nac Meeting with Stung Treng Governors SP ST 10 3 3 0 7 CD

16 22-Mar-11 22-Mar-11 Nac Meeting with NGO Networks in Stung Treng SP ST 13 9 4 4 4 CD

17 23-Mar-11 23-Mar-11 Nac Meeting with Kratie Governor SP Kratie 10 3 1 2 7 CD

18 23-Mar-11 23-Mar-11 Nac Meeting with NGO Networks in Kratie SP Kratie 16 12 2 10 4 CD

19 24-Mar-11 24-Mar-11 Nac Regional Workshop on Good Governance SP Kratie 78 56 6 50 22 CD

20 25-Mar-11 25-Mar-11 Nac
NGO Law Meeting with representative from Kratie, 
Stung Treng and Ratanakiri

SP Kratie 11 11 2 9 0 CD

21 28-Mar-11 28-Mar-11 Saroeun CSO Consultative meeting on NGO Law CCC PP 88 88 0 0 0 CD

22 29-Mar-11 29-Mar-11 Saroeun 
Dialogue between MoI/MOFAI/IC and NGO 
representatives at MoI on NGO Law

CCC PP 18 10 0 0 8 CD

23 30-Mar-11 30-Mar-11 Seyha ExCom/SMT worksop for midterm strategy review GHP Imperial Hotel 5 5 5 0 0 CD

24 05-Apr-11 07-Apr-11 Channy
Field trip to NW on Community Course with Institution 
Support (CCIS) orientation and promotion

ADI BTB 16 4 1 3 0 CD

25 07-Apr-11 07-Apr-11 Nac LANGO Consultative Workshop SP KSSA 120 118 36 82 2 CD

26 20-May-11 20-May-11 Phalla KUSANONE Grant Meeting MSU CCC 97 88 37 51 0 CD

27 03-Jun-11 03-Jun-11 Nac AE-DE Consultation Workshop SP PGCT 132 124 68 51 13 CD

28 28-Jun-11 30-Jun-11
Fiona&
Sophara

2nd Global Assembly for CSO Development 
Effectiveness

CCC-Open 
Forum

Siem Reap 231 181 25 20 2 CD

29 07-Jul-11 07-Jul-11 Nac LANGO Consultative Workshop SP KSSA 91 91 30 61 0 CD

30 13-Jul-11 15-Jul-11 Sokly Conduct training on Good Governance GPP VBNK 33 32 14 18 0 CD

31 18-Jul-11 18-Jul-11 Nac LANGO Core Group Meeting SP PP 23 23 15 8 0 CD

32 26-Jul-11 26-Jul-11 Nac LANGO Core Group Meeting SP PP 26 26 18 8 0 CD

33 08-Aug-11 08-Aug-11 Nac Meeting in Kampong Chhnang Province SP K.Chang 33 26 0 26 7 CD

34 09-Aug-11 09-Aug-11 Nac Meeting in Pursat Province SP Pursat 24 17 0 17 7 CD

35 10-Aug-11 10-Aug-11 Nac Meeting in Battambang Province SP BB 25 16 0 16 9 CD

36 11-Aug-11 11-Aug-11 Nac Regional Workshop in Battambang SP BB 130 105 3 102 25 CD

37 16-Aug-11 16-Aug-11 Nac LANGO Core Group Meeting SP PP 17 17 12 5 0 CD

38 18-Aug-11 18-Aug-11 Nac Regional Worshop in Kampong Som SP K.Som 65 64 0 64 1 CD

39 24-Aug-11 24-Aug-11 Nac Regional Workshop in Kratie SP Kratie 52 48 0 48 4 CD
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collaborate    >    collective    >    consensus    >    consolidate    >    conversation    >    coordinate
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40 31-Aug-11 31-Aug-11 Nac Regional Workshop in Kampong Cham SP K.Cham 73 58 0 58 15 CD

41 16-Sep-11 16-Sep-11 Nac LANGO Core Group Meeting SP PP 13 13 8 5 0 CD

42 07-Oct-11 07-Oct-11 Nac General Group Consultative Workshop SP PP 83 81 46 35 2 CD

43 23-Oct-11 23-Oct-11 GPP Team Multi-stakeholder Annual Forum GPP KSSA 150 145 22 128 5 CD

44 26-Oct-11 27-Oct-11 Nac Pre Busan Consultative Workshop SP PP 124 113 15 98 11 CD

45 04-Nov-11 04-Nov-11 Nac LANGO Core Group Meeting SP PP 15 15 10 5 0 CD

46 13-Dec-11 14-Dec-11 Vannak
Regional Forum - Revisiting CSO Governance and 
Accountability

GPP Sunway 87 48 23 25 2 CD

47 15-Dec-11 15-Dec-11 Nac LANGO Consultative Workshop SP PP 116 116 33 83 0 CD

48 17-Jun-11 17-Jun-11 Choeun
Issue Briefing Workshop on Social and Economic 
Impact of Migration in Cambodia

CCC-ADI & CDRI
Phnom Penh 

Hotel
70 20 0 0 0 IB

49 19-Aug-11 19-Aug-11 Choeun
Issue Briefing Worskhop on Migration and Older Age 
People

CCC-ADI& HAI BTB 88 20 2 18 13 IB

50 16-Nov-11 16-Nov-11 Choeun
Issue Briefing Worskhop on Food Security in Changing 
Evironment in Cambodia

CCC-ADI& MNN MDK 76 10 5 5 19 IB

51 22-Mar-11 26-Mar-11 Channy
Field trip to NE on Community Course with Institution 
Support (CCIS) orientation and promotion

ADI RTK 16 3 1 2 0 LE

52 05-May-11 12-May-11 Choeun Community Course with Institutional Support, step I ADI BTB 24 4 0 4 0 LE

53 12-May-11 12-May-11 Meng Aun
HR, M&E and Finance Working Group meeting with 
consultant to comment on HR Guideline development

HR CCC 27 26 26 1 0 LE

54 25-May-11 02-Jun-11 Choeun Community Course with Institutional Support, step I ADI RTK 16 3 1 2 0 LE

55 27-May-11 27-May-11 Sophara 1st ICT platform IT CCC 42 39 39 3 0 LE

56 06-Jun-11 10-Jun-11 Choeun Basic Course round 1 ADI Kg.Cham 21 17 1 16 0 LE

57 16-Jun-11 17-Jun-11 Sopha 3rd forum for Certified NGOs GPP Himawari 64 26 11 15 0 LE

58 04-Jul-11 15-Jul-11 Choeun Basic Course round 2 ADI MDK 20 17 1 16 0 LE

59 7-Jul-11 7-Jul-11 Meng Aun Consultation meeting on HRM guideline Development HR CCC 12 12 7 1 0 LE

60 29-Jul-11 29-Jul-11 Meng Aun
Consultative Workshop on finalize HRM, M&E, FM 
guideline Development

HR, Finance and 
MSU

PGCT 106 106 78 6 0 LE

61 15-Aug-11 17-Aug-11 Channy
Step III for community course with institutional support 
in NE

ADI RTK 16 3 1 3 0 LE

62 16-Aug-11 18-Aug-11 Channy
Step III for community course with institutional support 
in NW

ADI BTB 24 4 0 4 0 LE

63 30-Aug-11 30-Aug-11 Phara 2nd ICT platform IT CCC 39 33 33 4 0 LE

64 06-Oct-11 06-Oct-11 Phalla M&E Forum MSU KSSA 75 59 54 5 0 LE

65 11-Oct-11 11-Oct-11 Meng Aun Understanding Framework of HRM HR CCC 47 45 45 2 0 LE

66 17-Oct-11 21-Oct-11 Choeun Basic Course round 3 ADI Kg.Soam 19 17 1 16 0 LE

67 20-Oct-11 20-Oct-11 Phalla M&E Forum MSU KSSA 74 50 48 2 0 LE

68 21-Nov-11 21-Nov-11 Sophara 3rd ICT platform IT CCC 33 25 28 5 0 LE

69 07-Dec-11 08-Dec-11 Nac CSO Training on Legislation in K.Chham SP K.Cham 26 26 1 25 0 LE

70 15-Dec-11 16-Dec-11 Sambaddh Finance Learning Forum Finance CCC 36 32 32 4 0 LE

71 16-Dec-11 16-Dec-11 Meng Aun Salary, Benefits and Compensation HR CCC 44 44 40 1 0 LE

72 22-Dec-11 22-Dec-11 Phalla M&E Forum MSU KSSA 65 60 59 1 0 LE

73 17-Feb-11 17-Feb-11 Phalla CCC Annual General Meeting CCC Staff KSSA 100 92 91 1 1 MM

74 05-Apr-11 05-Apr-11 Phalla Bi Monthly Member Meeting MSU KSSA 70 68 68 0 1 MM

75 07-Jun-11 07-Jun-11 Phalla Bi Monthly Member Meeting MSU KSSA 92 80 80 0 1 MM

76 02-Aug-11 02-Aug-11 Phalla Bi Monthly Member Meeting MSU KSSA 68 60 60 60 1 MM

77 03-Oct-11 03-Oct-11 Phalla Bi Monthly Member Meeting MSU KSSA 62 59 59 0 0 MM

78 06-Dec-11 06-Dec-11 Phalla Bi Monthly Member Meeting MSU KSSA 72 67 67 0 0 MM
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courses   >    credibility    >    connections    >    consultative    >    cooperate    >    cohesive
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Cambodia    >    cohesive    >    communicate    >    contribute    >    components    >    committee
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Thank you for sharing our vision

Our Investors
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The Enabling Environment for CSOs in Cambodia   

June 2011

Summary Brief of Four Case Studies

Study Commissioned by: The Cooperation Committee for Cambodia

2011FOR NATIONAL STAFF OF
INTERNATIONAL AND LOCAL  NGOs
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NGOs model good

Knowledge 
Management

Host of the 2nd Global Assembly for CSO Development Effectiveness-Siem Reap 28-30 June 2011
Vision: A strong and capable civil society, cooperating and responsive to Cambodia’s development challenges.

Vision 2015

Host of the 2nd Global Assembly for CSO Development Effectiveness-Siem Reap 28-30 June 2011
Vision: A strong and capable civil society, cooperating and responsive to Cambodia’s development challenges.
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coalition    >    cohere    >    collaborate    >    collective    >    consensus    >     consolidate
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Financial Summary

STATEMENT OF FINANCIAL POSITION STATEMENT OF ACTIVITIES

ASSETS USD INCOME USD
�	�������	�
� C�(�C�%|B� �����	��;����� ('%��&%|A%������
������-���
�	5�� A(�A��|�'��� ��	��� %�%B&�(��|�&���
Total Asset 525,070.08 ;��������;����� %�'CC|(�����������

������;����� BAB|%��������������
Total Income 1,342,557.64   

LIABILITES AND NET ASSETS EXPENSE
Liabilities USD �����	������� ��%��CB|B%������
�	#	5���	�
�	����	�� %((�(A�|�' "�$$��������� %�'�B&A|%�������
�����5�	��� %�&&�|�&����� Total Expenses 1,042,238.48   
Total Liability 124,255.49 Reserve 300,319.16      
Net Assets Balance Carried Forward 100,495.43      
�������
���
 %'B�(A�|%�
-����
���
 (&��AA�|CB
Total Net Assets 400,814.59
Total Liabilities and Net Assets 525,070.08

15%

65%

85
%

0.08%
0.03% 22%

13
%
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Testimonials

Thank you for initiating this learning network among Asia Pacific 
region. It was truly great that I learned a lot from you and all 
other participants across the region. I do hope our future 
partnership can be strong in promoting our accountability in 
solidarity and partnership and I congratulate CCC on the 
achievement you've made so far. 

Ky�ngshin (Faye) Lee, KCOC (Korea NGO Council for Overseas 
Cooperation)

In my opinion, your hosting of the consultative workshop was 
exceptionally useful, and perfectly organized. Notwithstanding 
the complexities of the subject and multiple players, CCC still 
arranged sufficient time for participants to learn, ask questions, 
participate in break-out sections, and 'have a voice'. Thank you 
for presiding over the meeting, and to your expert staff and 
resource persons for hosting such a worthwhile event.

John McEacher�, Senior Advisor, Non-Timber Forest Products 
Organization (NTFP)

 

It's a pleasure and privilege to be working with you. We won't let 
up on the Cambodian Government's efforts to shrink the space. 
Keep in touch with us as to what more we can do.

Caroly� Long, InterAction

Your collective effort to ensure a transparent and accountable 
society will go a long way to improve the lives of the ordinary 
people of CAMBODIA.

Florence Dennis, Ghana Anti-Cor��ption Coalition

It was a pleasure to get to know the great work CCC is doing, to 
understand better the situation 'on the ground' and to see some 
facets of your beautiful country. I wish you all the best for your 
work and your struggle for an enabling environment.

Christina Ber�ann-Har�s, Co-draster Implementation Toolkit

Congratulations on a very well run regional meeting and thank 
you for inviting me to participate as a guest speaker.  It was 
terrific to meet the other regional representatives and discuss 
the "ins and outs" of our various codes and certification systems.  
I am also looking forward to participating in the "Asia Pacific 
Regional Accountability Partnership" in whatever shape or form 
it takes.

Catherine Blunt, Manager, Code of Conduct, Aust�alian Council for 
Inter�ational Development (ACFID)

Before moving to Cambodia a year ago from Bangladesh I had 
heard that the NGOs here weren’t well coordinated, but my 
experience here has been very different.  I see from the notes 
that CCC has a different meaning – collaboration, coordination 
and cooperation!  Thanks for your leadership and orientation – 
I’ve really appreciated guidance and advice from you.

Stav Zotalis, care-Cambodia
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House 9-11, Street. 476, Toul Tompoung 1, Chamkamorn
P.O. Box 885 Phnom Penh, Cambodia.

www.ccc-cambodia.org
info@ccc-cambodia.org
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Vision:

A strong and capable civil society, cooperating and responsive to  Cambodia’s development challenges.

Mission:

As a professional association of non-governmental organizations in Cambodia, the Cooperation 
Committee for Cambodia provides high quality services to civil society and influences Cambodia’s 
development partners with our shared voice.

Values:

 x Integrity        
 x Cooperation
 x Responsiveness    
 x Quality


